
 

 

The gate was opened wide as volunteers hosted a Girls in Avia-

tion Day event at the Connecticut Air National Guard’s 103rd Air-

lift Wing in East Granby, Connecticut, September 26. 

      When I first started working in aircraft maintenance back in 

1997, I was the only female in my shop. Over the last 18 years, 

I've seen the number of females increase, but I believe we can do 

better. We need to spread the word and let girls know that aero-

space and aviation careers are great choices for females. These 

are the type of jobs at which women can and do excel. The issue 

is that career fields such as these may be intimidating to girls 

because, unless they know a female that currently works in avia-

tion, they may feel they can't do it or it's just not an option for 

them.  

     This is exactly why events such as A Women in Aviation, Inter-

national’s Girls in Aviation Day are so crucial for our youth. This is 

a successful way to showcase to younger girls the careers that 

they may have otherwise never been aware. 

     This year, we were lucky enough to host the event right here at 

the 103rd Airlift Wing! More than 100 girls aged 8-14 along with 

their parents and 47 adult volunteers came together to learn 

about careers in aviation. Those facilitating the event included 

the Connecticut Society of 

Women Engineers, the New 

England Air and Space Muse-

um, Women in Aviation Interna-

tional, the 99’s and Civil Air 

Patrol and the Connecticut 

National Guard. Together, they 

were able to educate the next generation of women on the many 

opportunities available to them in the aerospace and aviation 

career fields.   

     The whole event was a success according to the many volun-

teers and attendees who commented on the professionalism and 

hospitality of the Connecticut Army and Air National Guard. 

     When asked about her experience as a volunteer at the Girls 

in Aviation Day event, Tech. Sgt. Lizette Rovaldi from the muni-

tions flight said that she was very happy to volunteer and felt it 

was a great event. She emphasized the importance that girls 

showing an interest in following in her footsteps feel capable of 

doing so. “I would like to encourage girls to not shy away from 

careers in aviation. I would like them to be confident and pursue 

these professions, because they will gain experience and 

knowledge with the training they receive. This experience and 

knowledge will lead to many accomplishments and positive op-

portunities that they can be proud of,” Rovaldi said. 

(Continued on page 7) 
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Flying Yankees host Girls in Aviation Day 
By Master Sgt. Amy Robison 

NCOIC Command Staff Office, 103rd Maintenance Group  

Photos courtesy of Lt. Col. Kristen Snow and Col. Roy Walton 
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C O M M A N D E R ’S  C O L U M N  

Like every unit within the CTANG, the Ops 

Group has been very busy heading into this 

autumn.  Between the staff transitions, our 

new address and gearing up for a new fis-

cal year, we’ve been working hard to settle 

in just in time to prepare for our first real-

world deployment in the C-130H.   

We bid farewell to four aircrew members 

representing nearly 100 years of service 

who retired from our ranks this summer.  

Best wishes to Senior Master Sgt. Bill Wes-

tling, Master Sgt. Francisco Perez, Senior 

Master Sgt. Brian Setzer and Lt. Col. Tom 

Murphy; your dedication to getting our fly-

ing operation up and running will be long 

remembered. 

     After spending nearly two years living 

and operating in cramped quarters and 

trailers, the OG is in the final stages of 

moving back into its permanent home 

across the ramp…again!  One of our big-

gest challenges, besides designing work 

spaces for three times the usual workforce, 

was utilizing our space to properly store 

and inspect the vast array of C-130 aircrew 

flight equipment required for the mission.  

A recent budget approval for vertical stor-

age units now ensures our space will ac-

commodate our needs.  The Herculean 

effort by everyone in Ops to set up opera-

tions and turn our new space into a highly-

functioning showplace is evidence how a 

diverse group of Airmen has galvanized 

into a truly-effective, mission-focused 

team.  We look forward to hosting all mem-

bers of the wing in the future when the 

Zebra annex is fully completed. 

     Autumn means getting back to school 

and I’d like to take a moment to recognize 

the programs available to you and what it 

means to pursue higher education and 

career opportunities through the CTANG.  

The decision to take on an advanced de-

gree through CCAF (conducted through 

Asnuntuck Bradley Cooperative right here 

on base), tuition assistance at a broad ar-

ray of Connecticut colleges, or using the 

Post 9/11 GI Bill for training or education, 

can be stressful and time consuming.  

Since attending the last CCAF graduation 

here on base, I am convinced that such a 

decision is absolutely worth the effort.  The 

best place to start gathering information is 

through your Unit Training Manager, who 

coordinates directly with Base Education 

and Training (BETM).  The BETM has all the 

POC information to get you started and the 

resources to keep you on track.  In Ops, 

our UTM is developing a job shadowing 

program that allows members to learn how 

their military skills can translate into ca-

reers in civilian industries.  This program is 

currently being expanded and will soon be 

available wing-wide. 

     So, remember those retirements I men-

tioned earlier?  The opportunity to fill those 

senior positions starts with a commitment 

by you to achieve academic excellence.  As 

the commander, I see future leaders 

emerge as those who not only hone their 

primary skills but also strive to reach their 

personal best in a breadth of areas 

through involvement and education.  This, 

in turn, advances and develops our entire 

unit.  Best wishes for a safe and enjoyable 

October drill! 

Moving On, Moving In, Moving Up 
By Col. Dave Ure, 103rd Operations Group Commander 
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A canopy of billowed clouds covers C-130H Hercules aircraft on the ramp at Bradley Air National Guard Base.  (103rd Public Affairs file photo))  
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On Sept. 10th, a determined, young boy 

came to Bradley with big plans. His cho-

sen mission? He intends to shake hands 

and thank as many active and veteran 

members of the military as possible prior 

to Veterans’ Day. 

     Jeffrey Szulc, 10, from Agawam, Mas-

sachusetts, came to visit members of the 

103rd Airlift Wing at Bradley Air National 

Guard Base in East Granby, Connecticut. 

He and his mom, Genevieve, brought 

flags, pins, a poster and, most notably, his 

notebook filled with signatures of all the 

veterans he has met with and thanked for 

their service. 

     “I’ve taught my kids to be respectful of 

all people, but also to thank veterans 

when they see them,” said Genevieve 

Szulc. 

     “We saw a veteran in Stop and Shop 

and Jeffrey came up to me and asked to 

go thank him for his service. He was an 

older gentleman and, by the time he heard 

Jeffrey, he shook his hand and the older 

gentleman was crying. After we got in the 

car, I asked him, ‘why not see how many 

veterans’ hands he can shake by Veterans 

Day,’ and this project just grew from 

there.” 

     Before meeting with the Airmen here, 

Jeffrey had met and thanked roughly 230 

veterans at other locations and plans to 

meet many more. 

     Senior Master Sgt. Mark Benedetto, 

103rd Logistics Readiness Squadron 

Fuels Superintendent, was among those 

honored by Jeffrey’s visit. 

     “I think it’s awesome,” said Benedetto. 

“It is good to see Jeffrey was brought up in 

a nice home and that he was willing to 

give his time to thank everyone for their 

service. I think that’s awesome and it 

makes me feel appreciated as a veteran.” 

     Jeffrey, whose longer-range plans in-

clude becoming a Navy Seal or National 

Football League player [go Pats!], intends 

to continue his adventure in the coming 

weeks at Barnes Air National Guard Base, 

the state house, the Soldier’s Home in 

Chelsea and the Soldier’s Home in Ho-

lyoke.  

Young patriot seeks to thank Veterans for their service 
by Staff Sgt. Jeremy Bowcock 

103rd Public Affairs 

Ten-year-old Jeffrey Szulc from Agawam, Mass., stands with Flying Yankee members of the Connecticut Air National Guard’s 103rd 

Airlift Wing at Bradley Air National Guard Base, East Granby, Conn., Sept. 10, 2016. Jeffery is on a self-appointed mission to shake 

hands and obtain the autographs of as many active and veteran members of the military as possible prior to Veterans’ Day. (U.S. 

Air National Guard photos by Staff Sgt. Jeremy Bowcock) 
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Embarking on yet another epic test of their occupational exper-

tise, members of the 103rd Civil Engineer Squadron mustered 

their ranks for a 0200 hour show time at Bradley Air National 

Guard Base for another Flying Yankee mission across the pond 

to Ramstein Air Force Base. Filling the belly of the four-fanned 

beast were our finest firefighters, power production craftsmen, 

electricians, engineer assistants, water and fuels experts, struc-

tures tradesmen, heating ventilation and cooling professionals, 

production controllers, and their beloved command staff. In 

total, 37 Airmen deployed for 12 days to polish their skills and 

plan for the construction of a BARE base able to sustain 150 

personnel and an encampment for 550 refugees. Once given 

the order, they mobilized their convoy and deployed to a remote 

site they had only seen on planning maps. On the way, they 

encountered (simulated) IEDs and other obstacles injected by 

the cadre to test their combat skills. 

     After their arrival, the Installation Commander, role-played 

by Lt. Col. Henry Chmielinski, 103rd Civil Engineer Squadron 

commander, was tasked with establishing the priorities and 

leading the actions of all personnel to meet the mission re-

quirements. Those priorities were to establish the water supply 

and opening the air strip. Each goal came with its unique chal-

lenges such as repairing craters and setting up the mobile air-

craft arresting system. Before those could begin, the cadre and 

command staff had to come to grips with the first challenge—

manning. Typically, the exercise is conducted with 160 person-

nel, but this team was assembled with only 91 Airmen com-

bined from Lajes AB, Azores, Aviano AB, Italy, Mildenhall AB, 

United Kingdom and Spangdahlem AB, Germany. The cadre 

may not have known what it means to have the Guard in the 

fight, but our active-duty counterparts quickly learned! They did 

not believe it was possible for us to complete all of the exercise 

objectives but, in the end, not only were the objectives met, but 

some were done in record time. A conversation that started 

with the cadre explaining their low expectations, ended with 

large helpings of humble pie being served! 

     This was truly a combined effort, and our command team 

worked side-by-side with the Active Duty from the outset. They 

hammered out a plan to mitigate the manpower shortage in no 

time and, often, the solutions were so unique to the Guard that 

the Active Duty could only laugh in amazement. Getting a water 

bladder into place would normally have required two Airmen 

and two vehicles, but Master Sgt. Joel McClay holds both AF-

SC’s and has the civilian experience to operate all of the equip-

ment needed to complete the task. That example merely high-

lighted the countless times our Guard engineers proved their 

skills were not in a stove pipe, and the Active Duty melded into 

our all-hands team concept when they saw how effective cross-

functional teams could be.   

(Continued on page 6) 

Flying Yankees continue to get it done overseas 
by Senior Master Sgt. David Frates 

103rd Civil Engineer Squadron (photos courtesy of  Lt. Col. Henry 

Chmielinski and Senior Master Sgt. Robert Cross) 
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     The battle could not have been won 

without planning, and at this, the Flying 

Yankee engineers truly excelled. They 

surpassed the expectations of the cadre 

and forced them to reflect on their own 

lesson plan to incorporate the new out-

comes made possible by our team. For 

example, the firefighting team was rough-

ly half the size of what was required, so 

the commander had to prioritize fire-

fighting and first responder efforts to en-

sure the airfield was open at all times. 

After an in-flight emergency that resulted 

in the notional crash of a C-130, the res-

cue team ensured all souls were recov-

ered and, as opposed to fighting the fire, 

they followed their plans and allowed the 

plane burn so they could retrofit and re-

turn to the airfield. This shocked the ca-

dre, but after reviewing the plans and 

actions of our steadfast professionals, 

they realized their actions not only fol-

lowed their plans, but they embodied the 

Installation Commander’s priorities. 

These actions allowed for the response 

force necessary to keep the airfield open 

for current missions. Although unortho-

dox for the training scenario, one mantra 

rang through… “We train as we fight.” 

Senior Master Sgt. Robert Cross of the 

Fire Department led the Emergency Oper-

ations Center and said, “If we were over-

seas, this is exactly what we would do. 

When you are short-manned, you have to 

make difficult choices with the resources 

you have. In this case, we met the com-

mander’s objectives, 

and the cadre under-

stood that our plan 

was the best for the 

situation. I am very 

proud of our team for 

the way they handled 

themselves in this 

scenario, and I believe 

it was an excellent 

learning opportunity 

for both sides.”  

     In receipt of the 

Silver Flag Command-

er’s Coin for their pro-

fessionalism and out-

standing performance 

were three members 

of the 103rd Civil Engineer Squadron: 

Senior Airman Melbourne “Tio” Foster, 

Senior Airman Brian Lavin, and Staff Sgt. 

Nicholas Cangemi. Of the recognition, Lt. 

Col. Chmielinski said, 

“We know how incredi-

ble this team is, so the 

greatest reward was 

the acknowledgment 

from our active-duty 

counterparts and the 

comradery we estab-

lished. We are already 

discussing future col-

laboration, and we 

look forward to bring-

ing our skills and 

theirs together to 

make an enduring investment in our Air-

men.” 

     After a highly-successful exercise and 

an unscheduled stay in Newfoundland, 

the team returned from the journey with 

more confidence, experience and esprit 

de corps then when they had left. The 

103rd Airlift Wing has a reason to be 

proud of the professionals we are send-

ing overseas, and the 103rd Civil Engineer 

Squadron is honored to represent you. 

(Continued from page 5) 
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     Master Sgt. Dara Febres, 103rd Mainte-

nance Operations Flight, said, “I feel it’s 

important to inspire the women of tomor-

row about their unlimited possibilities. I 

want to express that they shouldn’t let 

social standards dictate the career options 

they choose.” 

     Lt. Col. Kristen Snow, 103rd Aircraft 

Maintenance Squadron commander and C

-130 Pilot, was one of the members re-

sponsible for bringing the event to Bradley. 

Snow gave special 

recognition to Capt. 

Lindsay Jacobson, a C-

130 pilot with the 

118th Airlift Squadron, 

for introducing her to 

the program and get-

ting the ball rolling, 

leading to the event 

being held at the air 

base. 

     “I was thrilled to 

have the opportunity to 

present aviation ca-

reers to the next gen-

eration of women. I 

wasn’t familiar with 

many careers in avia-

tion until I was 20-years-old; I got a ride in 

a T-38 training aircraft and that opened 

my eyes to a whole new world. In my avia-

tion and military career, I have more often 

than not been the only woman pilot or 

crewmember and, at the most, I've worked 

with three or four other women in a squad-

ron of 75 or more members. I think there 

are a lot of talented women who may have 

missed their calling not realizing what op-

portunities were out there in aviation-

related fields. Encouraging, educating and 

supporting girls to focus on STEM 

(Science, Technology, Engineering and 

Math) will hopefully open up career oppor-

tunities to a whole new generation,” Snow 

said. 

     “In the aviation career field, only six 

percent of all pilots are women. In aero-

space engineering, air traffic control, air-

craft maintenance and nearly every other 

aviation occupation, women make up less 

than 20 percent of those in the field,” said 

Snow. 

     By all accounts, the 2016 Girls in Avia-

tion Day was a success! It was a fun, edu-

cational and encouraging way to spend the 

day; celebrating the women of today’s avi-

ation and aerospace careers and allowing 

the future women of aviation to see a little 

bit of what is available to them. May they 

carry our encouragement with them and 

prosper!  

(Continued from page 1) 



 

 

 
 

Simon Getter, a local 15-year-old, was re-

cently honored as Pilot for a Day by the 

118th Airlift Squadron, receiving a hero's 

welcome from the moment he arrived at 

Bradley Air National Guard Base, Sept 30. 

     The Pilot for a Day program started in 

the 1990s at Randolph Air Force Base, 

Texas, and began in 2005 at JBA known as 

P4D, the Pilot for the Day program, and is 

designed to give terminally ill children the 

opportunity to live out their dreams for a 

day and for their families to enjoy time out-

side the challenges of everyday living. 

     Simon is recovering from intensive can-

cer treatments that he received at Con-

necticut Children’s Medical Center. The 

staff there helped identify Simon as a great 

candidate for the day’s festivities.   

     1st Lt. Jarrett Gran, a C-130 pilot, escorted Si-

mon and his parents on a tour of the 103rd Airlift 

Wing’s facilities, meeting Airmen and hearing about 

the jobs that they perform in support of the airlift 

mission. 

     Their first stop was the briefing room of the 

103rd Operations Group where aviators had gath-

ered to welcome Simon and the vice wing com-

mander, Col. Roy Walton, acknowledged his bravery 

and presented him a wing coin. 

     Simon was then briefed by the squadron’s Intelli-

gence staff on his mission for the day. Appropriately 

equipped for his day as an Air Force pilot, Simon 

launched his visit to the base with a ride in a 

“Humvee,” or High Mobility Multipurpose Wheeled 

Vehicle, driven by operators from the 103rd Air 

Control Squadron.   

     Following the base tour by Humvee, Simon 

stepped to his C-130 Hercules on the flight line. 

Also there to greet him were Connecticut Army Na-

tional Guard Blackhawk pilots with one of their aircraft on dis-

play.   

     Airmen from the wing’s aircrew flight equipment shop, the 

base fire department and security forces squadron also intro-

duced Simon to the responsibilities of their respective career 

fields. One of the day’s highlights was the C-130 flight simula-

tor, in which Simon piloted his Herc to the 158th Fighter Wing, 

the Vermont home of the Green Mountain Boys. 

     For Simon’s parents, the experience was obviously a wel-

come diversion from the realities of their child’s illness and 

treatment. Simon’s father, upon being coined by Chief Master 

Sgt. Steven Seaha, who felt it was necessary to salute the par-

ents’ fight in a child’s illness, was nearly speechless. “This—

this is everything.  Thank you so much. You have no idea how 

much this means to all of us,” he said.  

Flying Yankees celebrate honorary pilot 
Story and photos by Tech. Sgt. Erin McNamara 

103rd Public Affairs 
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Have you or someone you care about been a victim of sex-

ual assault? Below are several confidential resources 

available to you in Connecticut. 

     If you have any questions about your rights or about 

support available to you, please do not hesitate to call the 

Joint Force Headquarters and Wing Alternate SARC, Maj. 

Katherine Maines at 860-883-4798. She is here to help 

you 24/7. 
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Change is in the air this autumn as the 

Secretary of the Air Force (SECAF) has 

mandated the reassignment of many addi-

tional duties assigned at the unit level. In 

an effort to reduce demands on Airmen’s 

time in a smaller Air Force dealing with an 

ever-increasing ops tempo, SECAF re-

leased a memorandum on 18 August 

2016 about the burden these additional 

duties place on Airmen and the steps the 

Air Force will take to relieve that burden. 

Specifically, the SECAF is establishing an 

Airmen’s Time task force in order to 

streamline these additional duties and 

minimize their potential to distract Airmen 

from our core missions.  

     61 additional duties have been identi-

fied and steps taken to reduce the burden 

they impose include the elimination of 

some duties, the reduction of others and 

reassigning the rest to the Commander’s 

Support Staff (CSS) or other work centers 

that do not require Airmen to be pulled 

away from their core missions. To accom-

modate this, the CSS will eventually be 

expanded with additional funded positions 

and, until that funding occurs, command-

ers are empowered to consolidate CSS-

assigned duties as appropriate and/or 

discontinue non-critical duties beyond 

their ability to resource.   

     SECAF set an initial deadline for the 

changes to these additional duties to oc-

cur NLT 1 October 2016, but this time 

frame has since been judged inadequate 

and the process of transferring the addi-

tional duties is still underway. Therefore, 

the IG will take the ongoing policy changes 

into consideration while conducting in-

spections and exercises on programs and 

units affected by the change. Additional 

time will be allowed before the IG writes 

up IGEMS deficiencies regarding addition-

al duty policy changes.  

     If you have any questions or need addi-

tional information, please contact Maj. 

Draegor at the IG office, x 2468. The fol-

lowing is a complete list of the additional 

duties affected by the SECAF memo and 

the disposition of each: 

 

1. Duty reassigned to CSS: 

     -Awards/Recognition Program Manager 

     -Cybersecurity Liaison 

     -Government Purchase Card Holder/

Approving Official 

     -Lead Defense Travel System (DTS) 

Administrator 

     -Status of Resources and Training Sys-

tem (SORTS)/E-SORTS Monitor 

     -Trusted Agent/Unit Drug Demand re-

duction Program monitor 

     -Unit Aerospace Expeditionary Force 

Reporting Tool (ART) Monitor 

     -Unit Deployment Monitor (UDM) 

     -Unit Security Manager 

     -Unit Training Manager 

     -Unit Voting Assistance Counselor 

 

2. Duty Reduced: 

     -COMSEC Responsible Officer (CRO) 

     -Contamination Control Team Member 

     -Information Technology Equipment 

Custodian (ITEC) 

     -Operational Security (OPSEC) Coordi-

nators 

     -Secure Voice Responsible Officer 

(SVRO) 

     -Treaty Escort Official  

     -Top Secret Control Officer (TSCO) 

     -Treaty Compliance Officer 

     -Unit Personal Wireless Communica-

tions Systems Equipment Custodian (PEC) 

     -Vehicle Control Officer (VCO) 

 

3. Duty Eliminated: 

     -Destruction Officer 

     -Functional Area Records Manager 

(FARM) 

     -Individualized Newcomer Treatment 

and Orientation (INTRO) Manager 

     -Records Custodian 

     -Self-Aid and Buddy Care Monitor/

Instructor 

     -Unit Public Affairs Representative 

     -Unit Tax Representative 

     -Web Page Maintainer 

by Maj. D. Elliotte Draegor 

103rd Airlift Wing, Inspector General Office 

Additional Duty Reassignments: What You Need To Know 

In the spirit of the holiday season and the start of the second year 

of supporting local Veterans, TSgt Daniel DeFranco and MSgt Kristi-

na Owren have extended the support to two locations. They are 

looking for your help and donations to support our fellow Veterans 

at the VA Hospital in Leeds, MA and the Veterans Home in Rocky 

Hill, CT. If you would like to donate, please drop your donations to 

MSgt Owren in FSS. Final donations must be dropped off prior to 

Friday, Dec. 16th as all donations will be delivered to both Veteran 

locations the following week. If you would prefer your donation go 

to a particular location, please mark it at the time of donation. 

     Below is the wish lists that have been provided by each location. 

Two of the big items needed are Twin Size Bedding sets for Rocky 

Hill (they just got 50 new beds for their program), and Winter Gar-

ments (Hats, Gloves and Coats for both men and women Sizes M-

XXL.) for Leeds. 

     Other wish list items include: 

Leeds, MA: Blankets, socks and underwear (all sizes men and 

women), toothpaste, shaving cream, disposable razors, shampoo 

and conditioner, body wash/soap, deodorant, feminine products, 

lotions, digital alarm clock/radios, Winter boots (size 8-12, men 

and women), Winter coats (size M-XXL), Larger sized women's 

clothes (size XL and XXL), and Winter hats and glove sets. 

Rocky Hill, CT: Blankets, socks 

and underwear (all sizes men 

and women), toothpaste, shaving 

cream, disposable razors, sham-

poo and conditioner, body wash/

soap, deodorant, feminine prod-

ucts, lotions, digital alarm clock/

radios, Winter/Work boots (size 7-

13, men and women), Winter coats 

(size M-XXL), Larger sized women's clothes (size XL and XXL), 

Sweatshirts and Pants (Hoodies: XL and up), Watches, Jeans (all 

sizes Men and Women), Slippers, New DVDs, Puzzle Books (New, 

Sudoku or Crosswords), UConn gear (any) and Winter hats and 

glove sets. 

     Please take a moment to consider these people who have given 

so much to our country and find themselves depending on your 

help to survive. They fought for us; please help us fight for them! 

     Thank you in advance for your support! 

 

MSgt Kristina Owren 

860-292-2572 or 860-331-1220                                     

TSgt Daniel DeFranco 

413-459-6973  
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Editor’s Note:  

The 103rd Airlift 

Wing makes no 

official endorse-

ment of any busi-

ness or product. 

Information on 

special events, 

discounts, pro-

grams, or offers 

that contribute to 

members’ morale 

and welfare is 

published solely 

as a service to 

members as 

space allows.  

Remember, you 

may ask discreet-

ly for a military 

discount any-

where. 
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This Just In 
Records for members that have separated from the 

CTANG may be requested from the National Archives 

and the Historical section at the Hartford Armory. The 

individual will be required to submit a SF -180 form to 

either office for this request. Below is a link to the Na-

tional Archive, State Historical office contact info and 

the SF-180 form. 

 

Connecticut Military Department 

Governor William A. O'Neill Armory 

360 Broad Street - Room #113 

Hartford, CT  06105 (860) 524-4968  

http://www.archives.gov/veterans/military-service-

records/  

Domestic Violence 
Awareness 

October is Domestic Violence month. The 

definition of domestic violence is willful 

intimidation, physical assault, battery, sex-

ual assault, and/or other abusive behavior 

as part of a systematic pattern of power 

and control perpetrated by one intimate 

partner against another.  Although the 

frequency and severity of domestic vio-

lence can vary dramatically, the one con-

stant component of domestic violence is 

one partner’s consistent efforts to main-

tain power and control over the other. 

     This is important to recognize: Domes-

tic Violence is about Power and Control. It 

is not about any topic that intimate part-

ners must deal with, such as finances, 

extended family or child-rearing issues, 

sexual issues, or lifestyle issues. Domestic 

violence does not know any limits in terms 

of community, age, economic status, sexu-

al orientation, gender, race, religion, or 

nationality. The results can be physical 

injury, psychological trauma, and in severe 

cases, even death. The devastating conse-

quences can be physical, emotional, and 

psychological, can last a lifetime and can 

cross generations. It is correlated with 

higher levels of depression and suicidal 

ideation. Domestic violence is most likely 

to affect women aged 18-24, but not only 

women are affected; 1 in 3 women and 1 

in 4 men have been physically abused by 

an intimate partner. In our state, 1/3 of all 

criminal court cases involve family vio-

lence. 

     It is not always possible to predict if a 

relationship will become abusive in the 

early stages, as power and control behav-

iors can increase over time. In addition, 

emotional and psychological abuse can be 

just as devastating as physical violence. A 

person can be no less trapped by emotion-

al or psychological abuse than physical 

abuse. Another factor to consider is that 

domestic violence does not always end 

when the victim escapes the abuser. The 

victim may fear the consequences of leav-

ing more than those of staying as abusers 

may continue to stalk, harass, threaten 

and attempt to control their victims. The 

most dangerous time for domestic vio-

lence is immediately after the relationship 

has ended. 

     In considering why people remain in 

abusive relationships, it is important to 

recognize that victims of domestic vio-

lence may have multiple reasons they 

stay, such as threats made to family, 

friends, pets, children or threats made by 

the abuser him or herself.  Cultural, finan-

cial, emotional and intergenerational fac-

tors can be present. Unfair blame is fre-

quently directed at the victim because of 

assumptions that victims choose to stay. 

Bringing an end to abuse is a matter of 

the victim being able to safely escape their 

abuser, the abuser choosing to stop the 

abuse, or others (e.g., law enforcement, 

courts) holding the abuser accountable for 

the abuse they inflict. 

     As Airmen and Wingmen for one anoth-

er, it is important to remember these facts 

about someone in an abusive relationship. 

Below* is an excellent link to the National 

Coalition Against Domestic Violence 

“Friends and Family” page with multiple 

tips on how to help someone you are con-

cerned about who may be in an abusive or 

violent situation. Most notable is the im-

portance of being aware that people have 

multiple personal reasons they stay in 

such a relationship. Also, judging or telling 

the person what a jerk they are with is not 

a helpful strategy. Finally, this is a process 

that can take a very long time, just as re-

solving a psychological crisis or resolving 

suicidal ideation, so if you are supporting 

someone through such a difficult time, be 

aware that this can be a long, stressful 

journey involving caring for yourself as well 

as the person you are trying to help in con-

structive, healthy ways. 

     For anonymous, confidential help avail-

able 24/7, call the National Domestic Vio-

lence Hotline at 1-800-799-7233 (SAFE), 

or the Connecticut Coalition Against Do-

mestic Violence Hotline at 1-888-774-

2900. http://www.ncadv.org/learn-more/

friends-and-family. 

     Thank you for your time in reading this 

article, and I hope you will check out the 

resources. As always, I can be reached via 

my office 860-292-2561, mobile phone 

860-519-8125, or by email at lin-

da.u.mcewen.civ@mail.mil. I am available 

to assist any Ct. ANG personnel with this 

or any issue. I remain open to feedback 

about the program, about needs that exist 

on the base and suggestions on how to 

meet them. I would also be interested in 

any ideas for future articles for this news-

letter! 

by Linda U. McEwen 

LCSW, Wing Director of Psychological Health 

Linda U. McEwen, LCSW, 103rd Airlift Wing Director 

of Psychological Health. (U.S. Air National Guard 

Photo by Master Sgt. Erin McNamara) 

http://www.archives.gov/veterans/military-service-records/
http://www.archives.gov/veterans/military-service-records/
http://www.ncadv.org/learn-more/friends-and-family
http://www.ncadv.org/learn-more/friends-and-family


 

 

  

On 29 Sep, the President signed a continu-

ing resolution (CR), H.R. 5325.   This funds 

the government from 1 Oct – 9 Dec.  As 

we approach the CR’s expiration we could 

see another short-term CR or a full-year 

appropriation. CR definition: An agreement 

to fund the government at the exact same 

levels as last year, usually for just a few 

months. Passing a con-

tinuing resolution is 

meant to be a last-

minute resort if lawmak-

ers can't agree on a full, 

year-long budget by the 

Sept. 30 deadline.  

 

What does this mean to 

us?  Essentially we will 

have limited spending 

authority during the CR.  

Exact limits will be di-

rected by NGB but gener-

ally we are held to the 

previous year’s spending levels for the 

same timeframe as the CR.  Funds will be 

centrally managed in Finance but spend-

ing will still occur at the unit level.  Finance 

will ensure overall spending limitations are 

not exceeded.  On 16 Sep, fiscal year (FY) 

2017 initial financial guidance was sent to 

Commanders, Resource Advisors, and Or-

ders Specialists.  This provides direction 

on workdays, travel, supplies, contracts 

and other necessary expenses.   Additional 

direction, as applicable, will be sent once 

further information is received from NGB. 

 

Annual Training: Since we have not re-

ceived our official FY17 Annual Training 

(AT) workday distribution, five annual train-

ing (AT) days, for the assigned number of 

members in each unit, were allocated on 

20 Sep.  This is not a cap on each person 

but rather an initial (unit) budget to cover 

workday requirements early in the FY.  

Here are some basic guidelines: 

     Members are limited to 15 AT days. 

This is a temporary limitation for the begin-

ning of the FY. 

There is NO restriction on performing AT in 

conjunction with any other type of active 

duty (ST, Schools, MPA, ADOS). 

     Technicians are prohibited from per-

forming their AT if the sole purpose is to 

execute their ’15-day entitlement’. This is 

a temporary limitation. 

 

Inactive Duty (ATPs and RMPs):  Members 

need to go through their orderly rooms for 

control numbers to ob-

tain these resources. 

 

Other Active Duty 

(Schools, ST, ADOS, 

MPA): The NGB function-

al area manager (FAM) 

for these types of re-

sources will send author-

ity to the base.  Please 

coordinate with Finance, 

as applicable.  
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Bringing Faith to the Fight 
Our Mission is YOU! As a committed resource, the 

103rd AW Chaplain Corps supports the mission of the 

CTANG by promoting the spiritual and relational well-

being of our Airmen and their families with pastoral 

care and a nurturing presence. 

WHEN YOU DON’T KNOW WHERE ELSE TO TURN, TURN TO US! 
THE CHAPLAIN TEAM IS HERE FOR YOU!! 

PROTESTANT SERVICE 

* New Time * SATURDAY @ 1600 

CATHOLIC SERVICE 

* New Time * SUNDAY @ 1600 

ALL SERVICES WILL BE HELD IN BLDG 3 IN THE CHAPLAIN 

OFFICE ON DRILL WEEKENDS 

Our office is located in Bldg 3 

Office Phone is 292-2445 or 292-2479 

CPTF’s two cents 
Submitted by Lt. Col. David Fecso  

Commander, 103rd Comptroller Flight 

Do you need reliable child care during drill 

weekends? The Home Community Care 

Program (HCC) can help! The program is an 

at-home, state-licensed daycare for chil-

dren between the ages of 6-weeks to 12-

years. Openings are currently available in 

Enfield, Windsor Locks and Windsor. For 

more information, contact your unit First 

Sergeant, SMSgt Missy Kelly, or SSgt Selva 

Cabrera at 292-2788. 



 

 

 

Lt Col Walter Levantovich 

TSgt Thomas Zuffelato 

SSgt Kaitlin Cardello 

TSgt Dedrick Baublitz 

A1C Torie Hernandez 

SrA John Gartsu 

A1C Alexander Zorn 

TSgt Mitchell Smardz 

A1C Likuri Chebelyondalizu 

Lt Col John Breisler 

SSgt Melissa Rothman 

Capt Michael Jacoby 

SSgt Petra Chesanek 

SrA Nathalie Jean-Louis 

Maj Christopher Pagoni 

Capt Alan Bolduc 

MSgt Barbara Ford 

2LT Jennifer Pierce 

TSgt Zachary Daniel 

SSgt Ryan Lester 

Lt Col David Grant 

SrA Peter Faust 

A1C Collin Gallagher-Paeth 

SrA Luis Juro 

SSgt Alecia Aldrich 

SrA Avery Fried 

SMSgt Matthew LeMasters 

Lt Col David Larsen 

SrA Alejandro Pagani 

SrA Craig Bein 

SrA Wendy Mejia  

SSgt Dylan Platt 

SSgt Lorena Salas 

SrA Erich Buhagiar  

TSgt Paul Westcott 

Maj Paul Fiasconaro 

Maj Christopher Papa 

MSgt Slyvia Kirchner 

MSgt Lisa Todaro 

SSgt Scott Deboer 

SrA Jordan Knightly 

MSgt Paul Barstis 

Capt Anthony Nelson 

Lt William Ferrara 

TSgt Kyle Kramek 

A1C Christopher Beaudoin 

MSgt Scott Rutkauskas 

SrA Johnathan Conley 

TSgt Jordan Edgar 

SMSgt James Reynolds 

1Lt Scott Duguay 

Lt Col Brian Hebert 

TSgt Darien Miller 

MSgt Susan Flannery 

SSgt Michael Barkman 

SrA Daniel Doyle 

SrA John Werner 

SMSgt Mark Benedetto 

SSgt Kevin Leist 

SSgt Charlie Otero 

A1C Ryan Dellapenna 

SSgt Michelle Saucier 

SMSgt Aaron Hann 

SrA Jayson Holbrook 

A1C Berwethe Benaca 

TSgt Christopher Vesely 

SrA Eric Riggott 

Lt Col Collin Reiners 

COL Roy Walton 

MSgt Robert Walsh 

SMSgt Elsa Hernandez 

TSgt Jeff McDonald 

Lt Col Matthew Roush 

A1C Tenzin Pemba 

A1C Angelina Dibacco 

Lt Col Thomas Tortorella 

SSgt Nic Cangemi 

SSgt Kieran Kirkland 

SrA Bryan Hannon 

SSgt Devin Kelly 

SSgt Gustavo Claudo 

SrA Keefer Marler 

Capt Lindsay Jacobson 

SSgt Steven Young 

MSgt Morgan Nairn 

SrA Melbourne Foster 

A1C Deonarine Sumeersarnauth 

TSgt Jennifer Kaprielian 

SrA Giovanni Galraza 

SrA Anthony Cirulli 

SSgt Marc Mojica 

SrA Gregory Preston 

SSgt Andrei Libert 

MSgt Khaleef Graham 

SrA Alex Rivera 

MSgt Bruce Przygocki 

SrA Anthony Nero 

SrA Sean Kielty 

MSgt Nichole Pease 

SrA Jeremy Reiser 

SMSgt William Page 

MSgt Jacob Cournoyer 

SSgt Diego Solano 

MAJ Elliotte Draegor 

Congratulations to Our Flying Yankee Fitness Warriors! 

99.7—95 PERCENT 

94.9—90 PERCENT 
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MILITARY ASSIGNMENT OPPORTUNITY #16-13  

The following special duty position exists within Force Support Squadron: 

 Position Title:  STUDENT FLIGHT COORDINATOR 

 AFSC:  N/A Additional Duty 

 Open Date:   10 September 2016, Close Date:    6 November 2016 

Eligibility:  Open to the grades of Technical Sergeant through Master Ser-

geant. Must hold a 7-skill level. Must have passing fitness results (two con-

secutive >80) or (one >90) on the most recent test. Must be financially sta-

ble. Must meet minimum USAF and ANG standards and overall image must 

exceed minimum standards.  

Requisite skills: Must demonstrate core values, mentoring abilities and 

serve as positive role model. Prior military or civilian experience in Training, 

Psychology, Education, Social Work or a closely related field, with emphasis 

on training and education skills training techniques, and educational curric-

ulum development. Must possess strong organizational, supervisory, leader-

ship and interpersonal skills. Must demonstrate awareness and compe-

tence in dealing with sensitive issues specific to trainee population. 

Position Description:  If selected, you will be required to handle the responsi-

bilities needed for the daily operation of Student Flight. This position pre-

pares new members for duty with the CT Air National Guard. This position 

will require the development, planning and organizing of relevant training 

curriculum deemed necessary for preparation of Basic Military Training 

School. You will be required to track the status of each flight member and 

counsel the Trainees as needed. You must function as an advisor on person-

nel programs, career progression, promotion issues, family needs, financial 

matters, professional military education, and recognition programs. In addi-

tion to normal duty hours, the candidate should expect to perform long and 

irregular work hours and frequent contact by Trainees during the month. The 

Student Flight Coordinator reports directly to the Student Flight OIC (FSS). 

This is an excellent opportunity for someone who desires to be a First Ser-

geant. 

Application Process:  Applications by qualified personnel can be made by 

providing:  a one page personal letter explaining their desire for this assign-

ment, chronological military resume (using the format in AFH 33-337, 

Tongue and Quill as a guideline), and current fitness assessment results. 

Packages should be addressed to FSS/FSMPM. All qualified applicants will 

meet an interview board. Specific questions should be directed to SMSgt 

Mike Fennessey or MSgt Shannon Turner.  



 

 

  

 

 

 

 

Sunday, 1100-1300 

 

•Chicken Parmesan & Penne 

•Spaghetti & Meatballs 

•Stuffed Shells 

•Green Beans 

•Sandwich Bar 

•Salad Bar 

 

•Dessert: Cookies  

 

•AGRs & Officers: $ 5.55 

The Yankee Courier  

Saturday,  1100-1300 

 

•Shepherd’s Pie 

•Chicken Cordon Bleu 

•Roasted Potatoes  

•Corn/Carrots 

•Sandwich Bar 

•Salad Bar 

 

•Dessert: Dirt Cake 

 

•AGRs & Officers: $ 5.55 

Oct 2016 Drill Menu 

Delightful pie of the shepherd to be served not pictured; photo is for illustrative and space-filler purposes only. That said, the cuisine from our fine services folks has been delicious! 
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ID card appointments are available at Bradley ANGB Tuesdays and Thursdays,  

0800 – 1130 & 1300 - 1500, with evening hours every third Thursday of the month. 

UTA weekends are reserved for uniformed military members only. 

Schedule an appointment online at: 

https://rapids-appointments.dmdc.osd.mil/appointment/building.aspx?BuildingId=478  

As mentioned in the September Yankee Courier, FSS will be hosting an FSS 101, consisting of each of the program managers providing training 

in over 30 programs such as promotions, awards & decorations, lodging, AFSC waivers, evaluations and retirements just to name a few.  Due to 

a scheduling conflict, the dates have been changed to 16-18 Nov. We will post the sessions on the SharePoint and Commanders, First Ser-

geants, Chiefs, Supervisors and other members can sign up for the specific sessions they would like to attend.  It is our expectation that the 

agenda and lists will be available by 4 November.     

     The FSS is dedicated to providing the best customer service we can to our members and we welcome your feedback as we continue to work 

on our processes to better serve you.   

The Fiscal Year 2016 National Defense Authorization Act created a new military retirement system that blends the traditional legacy retirement 

pension with a defined contribution to Service members Thrift Savings Plan account.  The new Blended Retirement System goes into effect on 

Jan 1, 2018. 

     All members serving as of Dec 31, 2017, are grandfathered under the legacy retirement system. No one currently serving will be automatically 

switched to the Blended Retirement System. Though they are grandfathered under the legacy retirement system, Reserve Component Service 

members who have accrued fewer than 4,320 retirement points prior to Jan 1, 2018, will have the option to opt into the Blended Retirement 

System or remain in the legacy retirement system. The opt-in/election period for the Blended Retirement System begins January 1, 2018, and 

concludes on December 31, 2018. *All service members who enter the military on or after January 1, 2018 will automatically be 

enrolled in BRS. 

     Military One Source will be holding a Webinar on October 20, 2016 from 1300-1400. Registration will be available soon thru:  

http://militarypay.defense.gov/BlendedRetirement  under upcoming events 

Or, thru https://www.militaryonesource.mil/financial-and-legal/personal-financial-managment-and-taxes 

     As we receive more information on this new retirement system we will be sure to pass that information along.  

 

The new Wingman Toolkit (www.wingmantoolkit.org) provides quick and easy access to the latest Air Force Comprehensive Airman 

Fitness programs and resources for building resiliency and readiness. The Toolkit is a total force initiative designed to empower 

Airman and their families to live healthier lifestyles both on and off duty. To do this, the Toolkit focuses on the four domains of 

Comprehensive Airman Fitness:  Physical, Mental, Social and Spiritual Fitness. The goal of the Toolkit is to assist Airmen in striking 

a balance between the four domains to become more resilient in their own lives, and also to stand ready to assist others in their 

103 FSS Customer Service Hours 

Mon, Tue, Thurs, & Fri:  0800 – 1530 

Wed:  1130 – 1530   

Sat:  0900 – 1530 Sun:  1200 – 1530 

 

Military Personnel Section (Bldg. 2)                   

DSN 220-2368, Comm 860-292-2368, DSN 220-2775, Comm 860-292-2775  

Fax: DSN 220-2784, Comm 860-292-2874     

usaf.ct.103-aw.mbx.fss-helpdesk@mail.mil                    

usaf.ct.103-aw.mbx.fss-promotions@mail.mil                     

Force Development / Base Education & Training (Bldg. 2)  

DSN 220-2442, Comm 860-292-2442  

usaf.ct.103-aw.mbx.fss-dpecdc@mail.mil 

Sustainment Services (Bldg. 24) 

DSN 220-2778, Comm 860-292-2778 

https://rapids-appointments.dmdc.osd.mil/appointment/building.aspx?BuildingId=478
http://militarypay.defense.gov/BlendedRetirement
https://www.militaryonesource.mil/financial-and-legal/personal-financial-managment-and-taxes
http://www.wingmantoolkit.org
mailto:usaf.ct.103-aw.mbx.fss-helpdesk@mail.mil
mailto:usaf.ct.103-aw.mbx.fss-promotions@mail.mil
mailto:usaf.ct.103-aw.mbx.fss-dpecdc@mail.mil
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time of need. 

     Wingman Toolkit is not just a placed to get important phone numbers for readiness, risk and resiliency – it is your one go to 

place for tools to achieve and maintain a balanced lifestyle. Now you can take it with you as a mobile app too! For more infor-

mation to download, visit www.wingmantoolkit.org/moblie-app/. 

Features include: 

1.       Resilience and Fitness trackers: Store daily fitness and resilience data and view your progress over time. 

2.       Relaxation exercises: Chill Drill audio tracks will help calm and re-center oneself. 

3.       My Wingman Stories: Learn how Airmen help each other get to safer, healthier places in life. 

4.       A tool to help Count Your Blessings: Let the Toolkit periodically remind you of the important things in your life. 

5.       Quizzes to strengthen relationships: Tools to help become a better listener and improve interpersonal skills. 

The Enlisted Evaluation System (ESS) has varied purposes.  It defines performance standards, establishes expectations, and fos-

ters growth and development by providing meaningful feedback to Airmen. The ESS also delivers a reliable, long-term, cumulative 

record of performance and promotion potential. 

     In 2015, the Air Force began execution of the new ESS with the goal of ensuring performance as the main factor when evaluat-

ing and promoting Airmen.  The new systems also increases a commander’s opportunities to identify top performers and clearly 

indicate an Airman’s promotion potential to the boards. 

     Helpful information and how-to guides are available on myPers (through the AF Portal), the FSS SharePoint, and the X drive.    

 

**IMPORTANT EES DATES** 

Drill Status Guardsmen (DSGs) 

Rank   Midterm ACA Closeout EPR Dates 

CMSgt (E-9)  31 May 2016  1 Jun 2016 – 31 May 2017 

SMSgt (E-8)  31 July 2017  1 Aug 2014 – 31 Jul 2016 

MSgt (E-7)  30 Sep 2016  1 Oct 2015 – 30 Sep 2017 

TSgt (E-6)  30 Nov 2015  1 Dec 2014 – 30 Nov 2016 

SSgt (E-5)  31 Jan 2016  1 Feb 2015 – 31 Jan 2017 

AB – SrA (E1/E4)  31 Mar 2017  1 Apr 2014 – 31 Mar 2016 

 

AGRs 

Rank   Midterm ACA Closeout EPR Dates 

CMSgt (E-9)  30 Nov 2016  31 May 2017 

SMSgt (E-8)  31 Jan 2016  31 Jul 2016 

MSgt (E-7)  31 Mar 2016  30 Sep 2016 

TSgt (E-6)  31 May 2016  30 Nov 2016 

SSgt (E-5)  31 Jul 2016  31 Jan 2016 

AB – SrA (E1/E4)  30 Sep 2016  31 Mar 2016 

Got CCAF? 
You may have a CCAF degree and not even know it!  The Air Force Virtual Education Center or (AFVEC) is your education hotspot.  

You can retrieve transcripts, look up courses that apply to your CCAF degree, track progress of transcripts sent to CCAF, and verify 

completion of degree programs.  If you are actively pursuing your education, AFVEC can help you get one step closer.   

     If you have a college degree, continuing education credits, or are looking to apply civilian education to your CCAF, official transcripts should be 

sent from the granting institution directly to: CCAF/DESS, 100 South Turner Blvd, Maxwell-Gunther AFB AL 36114-3011. 

     The CCAF staff will review your transcripts and decide which of your academic credits to accept.  Allow 4-6 weeks for processing 

and then check AFVEC for your updates.  

 

Tuition Waivers.  

Tuition waivers for the spring 2017 semester are due 15 October 2016.  Please work with your supervisors to ensure these are completed on 

time. 

 

September Ancillary Training. ANG CTP Information Security, ANG CTP Personnel Security, ANG CTP Industrial Security, ANG CTP Records Man-

agement, ANG CTP Privacy Act Training (w/FOIA), ANG CTP Operations Security (OPSEC) Awareness, ANG CTP NATO Security 

http://www.wingmantoolkit.org/moblie-app/
https://eis.ang.af.mil/org/103AW/MSG/FSS/EPR%20Rollout/Forms/AllItems.aspx?RootFolder=%2Forg%2F103AW%2FMSG%2FFSS%2FEPR%20Rollout%2FEnlisted%20Evaluations%20System%20%28EES%29&FolderCTID=0x012000290CC280BA596747AF1D5F7789A5C6AC&View=%7b44AD1AD8-DA91-48C9-BF56-
file://///103fw-mp-07.area52.afnoapps.usaf.mil/AW/PROJECTS%20(TRANSITORY)/103%20FSS%20-%20ACA_EPR
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FORMAL SCHOOLS: 
 
AB CHIREN, RITANNA   103 STFL 

USAF BASIC MILITARY TRAINING 

 
A1C BLAZAS, BRENDAN   103 STFL 

USAF BASIC MILITARY TRAINING 

 

A1C BUONANDUCCI, KATELYN 103 STFL 

USAF BASIC MILITARY TRAINING 

 
A1C ESCOBAR, EILEEN  103 STFL 

USAF BASIC MILITARY TRAINING 

 
A1C HAMILTON, RODGER  103 STFL 

USAF BASIC MILITARY TRAINING 

 
A1C HERNANDEZ, JASON  103 STFL 

USAF BASIC MILITARY TRAINING 

 
A1C JIMENEZ, BLADIMIL  103 STFL 

USAF BASIC MILITARY TRAINING 

 
A1C LAUGHLIN, MICHAEL  103 STFL 

USAF BASIC MILITARY TRAINING 

 
A1C MCKENNEY, RYAN  103 STFL 

USAF BASIC MILITARY TRAINING 

 
A1C NYE, JARED    103 STFL 

USAF BASIC MILITARY TRAINING 

 
A1C SANTOSWAGNER, KENDYSHA 103 STFL 

USAF BASIC MILITARY TRAINING 

 
A1C STEIN, ANDREW  103 STFL 

USAF BASIC MILITARY TRAINING 

 
A1C TORRES, TROY  103 STFL 

USAF BASIC MILITARY TRAINING 

 

AB HIPPOLYTE, JUSTIN  103 STFL 

INFORMATION TECHNOLOGY FUNDAMEN-

TALS 

 
AMN RUIZ, ALEXANDRA   103 STFL 

CYBER SYSTEMS OPERATIONS SECURITY+ 

CERTIFICATION 

 
A1C BLADEK, MICHAEL  103 STFL 

AVIONICS FUNDAMENTALS 

 
A1C CAMPBELL, SHAWN  103 STFL 

HEATING, VENTILATION, AIR CONDITIONING/

REFRIGERATION (HVAC) APP 

 
A1C DECAMPOS, ANTHONY  103 STFL 

SECURITY FORCES APPRENTICE COURSE 

 
A1C EVANS, DEVON  103 STFL 

COMMAND AND CONTROL BATTLE MANAGE-

MENT OPERATIONS APP 

 
A1C HOWARD, ROBERT  103 STFL 

C-130J CREW CHIEF APPRENTICE MISSION 

READY AIRMAN 

 
A1C REYNOLDS, BRITTANY  103 STFL 

AEROSPACE MEDICAL SERVICE APPRENTICE 

PHASE II 

 
A1C SENN, JOHN    103 STFL 

AEROSPACE GROUND EQUIPMENT APPREN-

TICE 

 
A1C THOMAS, JACOB  103 STFL 

AIRCREW FUNDAMENTALS – AIRCRAFT LOAD-

MASTER 

 
A1C TRIPLER, LEONORE  103 STFL 

AIRCREW FLIGHT EQUIPMENT APPRENTICE 

 
A1C WALTON, ROY D  103 STFL 

COMBAT SURVIVAL TRAINING COURSE 

 
A1C WALTON, ROY D  103 STFL 

EMERGENCY PARACHUTE TRAINING 

 
A1C WALTON, ROY D  103 STFL 

OVER WATER EMERGENCY PARACHUTE 

TRAINING 

 
A1C WALTON, ROY D  103 STFL 

WATER SURVIVAL 

 
SSGT SARWAR, AARON  103 STFL 

TOTAL FORCE OFFICER TRAINING 

 
1LT HINCKLEY, BRIAN  103 STFL 

PILOT INITIAL/FORMATION QUALIFICATION 

 

 

SRA MCNERNEY, COLIN   103 ACS 

INTERSERVICE MECHANIC APPRENTICE 

COURSE 

 
SRA SIKSAY, ALEXANDER   103 AW 

ANG LAW OFFICE COURSE 

 
A1C BENTLEY, ANDREW   103 LRS 

FUELS APPRENTICE 

 
SSGT MILLER, ROBYN   103 LRS 

HAZARDOUS MATERIALS AIRLIFT INSPECTOR 

(REFRESHER) 

 
SSGT PECK, LAWRENCE   103 LRS 

VEHICLE OPERATOR APPRENTICE 

 
SSGT CHESANEK, PETRA                103 MDG 

FLIGHT AND OPERATIONAL MEDICAL TECHNI-

CIAN 

 
MSGT FAVREAU, JONATHAN 103 MXG 

MAF MAINTENANCE SUPERVISION AND PRO-

DUCTION 

 
MSGT ROZUM, PAUL  103 MXG 

MAF MAINTENANCE SUPERVISION AND PRO-

DUCTION 

 
CAPT JACOBSON, SEAN   103 OPS 

PILOT INSTRUCTOR 

 
SRA LANE, JOHN            118 AIRLIFT 

C130E FLIGHT ENGINEER INITIAL AND MIS-

SION QUALIFICATION 

 
CAPT MUSSHORN, ERIC           118 AIRLIFT 

PILOT INITIAL/FORMATION QUAL 

 

 

 

 

Promotions, Appointments & Retirements 
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PROMOTIONS: 
 

TO TSGT (E-6): 

 

SSGT BRIAN M. FIGUEROA, 103 MXS  

SSGT ZACHARY R. SAVLUK, 103AMXS 

SSGT JESSICA D. WALLS, 103 MXS 

SSGT THERESA R. STANHOPE, 103 FM 

 

TO SSGT (E-5): 

 

SRA ANDRES BEDOYA, ACS 

SRA ASHLEY H. BENOIT, 103 FSS 

SRA EDWARD J. CLARK., JR, 103 ACS 

SRA JOHN D. ORR, 103 MDG 

SRA JOSE R. ARANGO, 103 ACS 

SRA KYLE D. MURKOWICZ, AMXS 

SRA MICHAEL J. ARNOLD, 103 LRS 

SRA PETRA J. CHESANEK, 103 MDG 

SRA ROBYN L. MILLER, 103 LRS 

SRA SEAN W. HAYTHE, 103ACS 

SRA STEPHANIE A. PEREZ, 103 ACS 

SRA DANIEL J. MESKELL, 103 LRS 

SRA DEVIN K. KELLY, 103 LRS 

SRA MATITYAHU B. GELLER, 103 ACS 

SRA OLIVIA D. BRIGGS, 103 LRS 

 

TO SRA (E-4): 

 

A1C JASON D. CORRAO, 103 MXS 

A1C JASON A. HUERTAS, 103 FSS 

A1C JEREMIAH B. PENDLETON, 118 AS 

A1C JUAN C. LOPEZ,   103 FSS 

A1C KEVIN A. BEDOYA, 103 MXO 

A1C TYLER J. EVON, AMXS 

A1C WILLIAM M. SLOCKI103 CF 

A1C JONATHAN P. HOLMES, 103 AW 

A1C JOVON W. ELLISON, 103 LRS 

A1C JUSTIN L. ROSADO, 103 LRS 

A1C MARCUS G. MOSS, 103 LRS 

A1C MARYBETH A. DUGGAN, 103 CF 

A1C RICARDO A. FEBLES, 103 MDG 

A1C SHAQUILLE B. STOVALL, 103 LRS 

A1C SHELBY R. BOUCHARD, 103 CES 

A1C TOMASZ WDOWIAK, 103 MXS 

 

TO A1C (E-3): 

 

AMN ENID M. MELENDEZ, 103 LRS 

AMN PATRYK J. ZYGADLO, 103 LRS 

AMN BRIANA E. RUFFIN, 103 SFS 

 

TO AMN (E-2): 

 

AB KEITH M. CHRISTENSEN, 103 AW 

 

 

APPOINTMENTS/ENLISTMENTS: 
 

 

Bonds, Devon M.  ACS  10-Sep-16  E-3 

 

Hunt, Jeffrey S. OSS  12-Sep-16  E-4 
 

 

 

Brown, Vincent C. CES  14-Sep-16  E-5 

 

Beaudoin, Roger  LRS  15-Sep-16  E-5 

 

Beecher, Corey  LRS  15-Sep-16  E-3 

 

Allen, Jacob C.  MXS  16-Sep-16  E-1/E-3 

 

Standish, Kimberly  ACS  20-Sep-16  E-3 

 

Highsmith, Jaelin  MXS  20-Sep-16 E-3 

 

Dressel, Mark  ACS  26-Sep-16 E-3 

 

Choothesa, Michael  ACS  26-Sep-16  E-3 

 

Recine, Nicholas  MXS  29-Sep-16  E-5 

 

Velez, Brook-Lynn S.  LRS  30-Sep-16 E-1/

E-3  

Promotions, Appointments & Retirements 
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The Rugged 
Maniacs 

—Below is your Team Flying Yan-

kees, composed of members, fami-

ly and friends of the 103rd Airlift 

Wing, who participated in the 2016 

New England Rugged Maniac held 

in Southwick, Massachusetts, on 

September 25.  The Rugged Mani-

ac is an obstacle course race 

where participants run a 5 kilome-

ter (3.11 mile) course consisting of 

25 obstacles ranging from muddy 

water slides, crawling through tun-

nels, jumping over logs set on fire 

and scaling large, curved walls. 

 

Members of the team included: 

Airman 1st Class Annie Thibault, 

Master Sgt. Chris Grizzle, Courtland 

LaFleur, Lt. Col. Dan Janusz, Mas-

ter Sgt. Elizabeth Toth, Casey Ja-

nusz, Master Sgt. Frankie Rodri-

guez, Jacqui Maxon, Jose Rivera, 

Lynne Thibault and Michelle Me-

ace. 

 

A portion of the proceeds raised 

helped support the American Can-

cer Society.  
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