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President Obama signed into law the Fiscal 

Year 2013 (FY13) National Defense Authori-

zation Act (NDAA) January 2, 2013. The 

NDAA affects Connecticut on several fronts, 

including the Connecticut Air National 

Guard as well as several Connecticut-based 

businesses. 

     The final conference report supports an 

Air Force plan to base eight C-130H cargo 

aircraft at the Air Guard’s 103rd Airlift Wing 

at Bradley Air National Guard Base in East 

Granby. In the 2013 budget, the Air Force 

proposed eliminating the unit’s previously 

planned post-BRAC mission—the C-27J 

Spartan cargo aircraft—and assigning it a 

unit of MC-12 intelligence gathering aircraft 

as part of a larger reorganization of the Air 

National Guard. That plan was heavily criti-

cized for its unbalanced approach to the 

Guard, and both the House and Senate ver-

sions of the bill froze the plan pending fur-

ther review. A subsequent plan submitted 

by the Air Force to Congress on November 2 

made substantial changes to their original 

plan. The conference report allows the Air 

Force to implement that plan, including the 

eight C-130H aircraft for the Connecticut Air 

National Guard, with additional changes 

meant to augment the 

airlift capabilities of the Air 

National Guard as a 

whole. 

     Passage of the bill also 

ensures steady submarine 

production in 2014 for 

Groton-based Electric Boat 

and authorizes up to 10 

Virginia Class Submarines 

as part of a multi-year con-

tract for 2014-2018. The 

NDAA includes $4.8 billion 

in funding for the Virginia-

class attack submarine 

program, including $3.2 

billion to build two subma-

rines in 2013 and $1.6 

billion in advanced produc-

tion funding for subma-

rines in 2014 and 2015 -- 

including $777.8 million 

above the President’s 

budget request to re-

store a second 2014 submarine that was 

removed as part of the budget request earli-

er this year. Additionally, the bill authorizes 

$565 million for the Ohio Replacement Pro-

gram, which will develop the replacement of 

the current fleet of Ohio Class Submarines. 

These submarines are expected to begin 

construction in 2021, 

with significant re-

search and develop-

ment work at Electric 

Boat over the next 

several years. 

     The conference 

report also authorizes 

$5.9 billion for 29 F-

35 Joint Strike Fight-

ers, which are pow-

ered by Pratt and 

Whitney engines. Of 

that total, the report 

authorizes $3.4 bil-

lion for 19 Air Force 

variants, $1.1 billion 

for the Navy variant, 

and $1.5 billion for 

the Marine Corps 

STOVL variant. 

     Helicopter produc-

tion is also impacted: $1.2 billion for 59 UH-

60 Black Hawks for the Army and Guard; 

$454 million for 18 Navy Knighthawk heli-

copters, a multi-mission Sikorsky-built chop-

per used by the Navy for combat search-

and-rescue, special-warfare support and 

airborne mine countermeasures; and $1.01 

billion for 24 Navy Seahawk helicopters. 

The Seahawk features advanced radar, mis-

siles and low frequency sonar.  

     Other big news is that there will be no 

new BRAC. While the 2013 budget request 

asked for authority to hold two new base 

closing rounds in 2013 and 2015, the final 

report rejects this request and does not 

provide any new base closing authority. In 

addition, the conference report expands 

limitations on the DOD’s ability to conduct 

major installation changes outside of the 

BRAC process. 

     Finally, the bill authorizes a 1.7% pay 

increase and extends bonuses and special 

pay for our men and women in uniform and 

also rejects Administration proposals to 

increase some TRICARE fees and establish 

new TRICARE fees.  

 

—Information from a Press Release from 

the office of Congressman Joe Courtney 

FY13 NDAA includes new airframe for CTANG  
By Capt. Jefferson S. Heiland 

103rd Airlift Wing, Public Affairs 

A line of C-130 Hercules aircraft prepare to depart Ramstein Air Base, 

Germany, March 5, 2008, for mass tactical training. The Connecticut Air 

National Guard’s 103rd Airlift Wing is slated to fly the C-130 as early as 

fiscal year 2013 following the passage of the FY13 NDAA. (U.S. Air Force 

photo/Senior Airman Melissa Sheffield) 

A C-130 Hercules from the North Carolina Air National Guard's 

145th Airlift Wing equipped with the modular airborne firefighting 

system takes off from McClellan Airfield, Calif., on a firefighting 

support mission. The Connecticut Air National Guard’s 103rd Airlift 

Wing is slated to fly the C-130 as early as fiscal year 2013 follow-

ing the passage of the FY13 NDAA. (U.S. Air Force photo/Staff Sgt. 

Hector Garcia) 
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The 103
rd

 Airlift Wing Mission is to    

train, organize, and equip personnel  

to provide an operationally-ready  

component of the militia to: 

—Deploy and employ as directed in support of national objectives 

—Support the office of the governor and provide resources in emergencies 

—Participate proactively in programs benefiting the community and its members 

Access the Yankee Courier online at www.103aw.ang.af.mil           

Flying Yankees, 

     I’ll start by wishing all of you a very 

Happy New Year!  We are only a few 

weeks into 2013 and it is abundantly 

clear that this year will be one of signifi-

cant change for the 103d Airlift Wing.  

Earlier this month, the 2013 National 

Defense Authorization Act (NDAA) was 

signed into law.  The Act provides im-

portant force structure changes for the 

Air National Guard and some of those 

changes will certainly impact us.  The 

NDAA refers to a document called the 

“SECAF Compromise Plan” as the base-

line for ANG force structure.  That plan 

calls for our C-27s and our Air Operations 

Group to be “divested” and for an eight 

airplane (8 PAA) C-130 unit to be estab-

lished here at Bradley.  This is a signifi-

cant change from the path we had previ-

ously laid out and I wanted to share some 

of my thoughts on what this all means for 

the Wing going forward. 

    First, there may be some of you asking 

why we should put any stock in this plan.  

After all, we have been promised C-27s, 

then MC-12s, then C-27s again, and now 

C-130s.  Why should we believe that this 

C-130 plan won’t change again in the 

future?  I completely understand your 

skepticism and share your frustration.  

Personally, I think this latest plan is much 

more likely to be fulfilled than any of the 

previous basing plans.  It has been 

agreed to by leaders from the Air Force, 

NGB, and the Congress.  It involves air-

frames that are already part of the USAF 

inventory and can easily be transferred to 

Connecticut.  Our current bridge mission, 

the C-21, still does not have any pro-

grammed funding against it and is be-

coming more difficult to sustain. This pro-

vides an urgency to bed down an endur-

ing mission here.  Finally, the credibility of 

those senior leaders who negotiated the 

entire “SECAF Compromise Plan” is clear-

ly at stake now that it has been signed 

into law; they have a vested interest in 

ensuring that it is fully implemented.  In 

short, I am far more confident that we will 

soon see C-130s on our ramp than I have 

been in any of the previously promised 

flying missions for Bradley. 

     The next question many folks may be 

asking is whether this development is 

good news or bad 

news for the Wing.  

My personal opin-

ion is that it is 

GREAT news for 

the Wing, although 

I must 

acknowledge that 

there are some 

downsides associ-

ated with it.  Chief 

among those down-

sides is the divesti-

ture of the AOG.  

The men and wom-

en of the 103d AOG worked diligently for 

years to establish themselves as the 

premier CAOC force providers in the Air 

Force.  They have proven themselves in-

valuable to the entire CENTCOM AOR and 

will now be asked to stand down.  We 

must never forget their incredible service 

and the significant contributions they 

have made to the war effort.  Their divest-

iture will provide some of the manpower 

for our important new airlift mission.  The 

other key downside to the NDAA’s impact 

on Connecticut is that we will no longer 

be receiving brand new airlifters right off 

the assembly line.  Instead we will be get-

ting legacy C-130s that are, in some cas-

es 25+ years old.  While we would all pre-

fer brand new airframes, we will now be 

inheriting a mature weapons system with 

a well-established support network.  

Many of our anticipated problems with 

(See CC column on page 3) 
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New Year...New Mission 
By Col. Frank N. Detorie 

Commander, 103rd Airlift Wing 

In This Issue of the Yankee Courier... 
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the “newness” of the C-27 are put to 

rest as we will not have to worry about 

establishing training pipelines, or tech-

nical orders, or supply chains, or RAP 

tasking plans, or depot schedules, or…

the list goes on.  The C-130 has been 

around for a long time and has a robust 

support network.  We will be able to fo-

cus on maintaining and flying the air-

plane.  Another big “win” for us out of 

the 2013 NDAA lies in numbers.  Eight 

airplanes is a significantly higher num-

ber than any of the C-27 basing plans 

called for.  Commensurate with that in-

crease, our overall manpower goes up by 

58 personnel.  Plus-ups in equipment 

and manpower are extraordinary in to-

day’s difficult fiscal environment and will 

provide this Wing with substantial capa-

bilities.   

     My final thought surrounding the 

2013 NDAA and its impact on Connecti-

cut is probably more esoteric than the 

first two.  I have struggled with whether 

it is more important to look forward at 

the tremendous opportunities this new 

mission provides, or to reflect backward 

at what this Wing has endured to get to 

this point.  Clearly, this achievement is a 

resounding testament to the hard work 

you have all done since BRAC 2005.  

Your excellence in executing all of our 

mission sets (from C-21 to AOG to com-

bat support), as well as your outstanding 

success in the many MAJCOM inspec-

tions we have endured,  finally bear the 

fruit of an enduring mission for Bradley.  

Your hard work has now positioned this 

Wing to be relevant for many years to 

come and has set the stage for the Fly-

ing Yankees to continue to make signifi-

cant contributions to our state and our 

nation well into the future. 

(CC column from page 2) 

Martin Luther King, Jr., born Jan. 15, 1929, was an activist 

and prominent leader in the American civil rights movement.  

He was the son of the Reverend Martin Luther King, Sr. and 

Alberta Williams King.  In his adult life, King was a Baptist 

minister that became a civil rights activist early in his career. 

He led the 1955 Montgomery Bus Boycott and helped found 

the Southern Christian Leadership Conference in 1957, serv-

ing as its first president.  In 1963, King led a march on Wash-

ington, where he delivered his “I Have a Dream” speech. 

There, he raised public consciousness of the civil rights move-

ment and established himself as a great orator.  In 1964, 

King became the youngest person to receive the Nobel Peace 

Prize for his work to end racial segregation and racial discrimi-

nation through civil disobedience and other non-violent 

means. By the time of his assassination on April 4, 1968, 

King had refocused his efforts on ending poverty and oppos-

ing the Vietnam War, both from a religious perspective.  He 

was posthumously awarded the Presidential Medal of Free-

dom in 1977 and Congressional Gold Medal in 2004.   Martin 

Luther King, Jr. Day was established as a U.S. national holiday 

in 1986. 

     Martin Luther King Jr. Day is observed on the third Monday 

of January each year, around the time of King's actual birth 

date, January 15.  It is one of four United States federal holi-

days to commemorate an individual person.  When first intro-

duced to the U.S. House of Representatives, the bill seeking 

to create this day originally fell short of the required number 

of votes needed to pass.  But with the efforts of The King Cen-

ter which turned to support from the corporate community 

and the general public, along with contributions from musi-

cian Stevie Wonder with his single “Happy Birthday” to popu-

larize the campaign in 1980, and his hosting of the Rally for 

Peace Press Conference in 1981, six million signatures were 

collected for a petition to Congress to pass the law. 

     At the White House Rose Garden on November 2, 1983, 

President Reagan signed a bill creating a federal holiday to 

honor King.  It was observed for the first time on January 20, 

1986.   

     At first, some states resisted observing the holiday as 

such, giving it alternative names or combining it with other 

holidays.  It was officially observed in all 50 states for the first 

time in 2006. 

     Connecticut has a number of free activities occurring with-

in the state.  Check your local newspapers and community 

activity boards for events happening in your own city or town! 

Martin Luther King, Jr. and his day 
By Maj. Kristina Garuti 

103rd Airlift Wing, Equal Opportunity Office 
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Greetings to all CT ARNG & ANG Members, Family & Friends—2013 is creeping up 

on us, and I encourage you to nominate a deserving member for one of the NGACT 

awards listed below. Each winner will be recognized at the 2013 NGACT Annual 

conference. Nomination forms are due 15 Feb 2013. 
 

The Minuteman Award:  The highest honor bestowed on a member of the Association.  It recognizes exceptional achieve-

ment, a patriotic act, highly distinguished service and/or an outstanding contribution to a military organization, community, 
the State, the Nation or National Guard Association of Connecticut.  Posthumous awards may be made to the next of kin. 

 

Eligibility: Member or former member of the military and NGACT 

 

The NGACT Leadership Award: Recognizes a company grade officer who epitomizes the loyalty, duty, respect, selfless 
service, honor, integrity, and personal courage exemplified in the Officer’s Creed. 

 

Eligibility: Company grade officer, member of the Connecticut National Guard, Member of NGACT and recommendation en-
dorsed by the respective chain-of-command. 

 

The Commander Sergeant Major Anthony V. Savino Award: Recognizes a noncommissioned officer who epitomizes the 
loyalty, duty, respect, selfless service, honor, integrity, and personal courage exemplified in the NCO Creed. 

 

Eligibility: NCO and member of the Connecticut National Guard, member of NGACT and recommendation endorsed by the 

respective chain-of-command. 

 

The Meritorious Service Award: Bestowed on an individual, firm or organization for outstanding service to the Connecticut 

National Guard and/or NGACT. 

 

Eligibility: Any individual, firm or organization; military or civilian. 

 

The President’s Corporate Member Award: Recognizes a corporate member that distinguishes itself through noteworthy 

contributions in furtherance of the purpose, goals and objectives of NGACT. 

 

Eligibility: Current corporate member of NGACT. 

 

The President’s Retiree Award: Recognizes a retiree member who distinguishes themselves through noteworthy contribu-
tions in furtherance of the purpose, goals and objectives of NGACT. 

 

Eligibility: Current member of NGACT. 

 

Click on this link for the National Guard Association of Connecticut 2010-2011 Awards Program Nomination Form: 

 

http://www.ngact.org/documents/2011AwardsProgramCover.pdf 

 

NGACT Awards & Eligibility  

http://www.ngact.org/documents/2011AwardsProgramCover.pdf
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Sometime in December 2011, a committee 

was put together in support of the Wounded 

Warrior project. It took strong individuals to 

think outside the box and come up with this 

type of idea to donate to charities that a lot of 

people wouldn’t think about. One of these indi-

viduals is our own Tech. Sgt. Kevin Carabetta.  

He came up with an idea to raise money at our 

UTA Christmas party by having a Dunk Tank and 

by nominating leadership to go in it for short 

periods—all in good fun and for a good cause. 

This fantastic idea involved not only the 103rd 

Maintenance Group, but other units as well. 

Members of the Security Police, the Air Opera-

tions Group, the Operations Group and Mission 

Support Group all made their way over to the 

CRF to witness the dunking of their “favorite” 

leader. Some of the high-profile Dunk Tank 

targets over the December UTA included Col. 

Detorie (103 AW/CC), Col. McDonald (103 

MXG/CC), Col. McManaman (103 OG/CC) and 

Col. Walton (103 MSG/CC).  In 2011, the Tank 

Team raised $1800. This year, they surpassed 

their goal and raised $2405.   

 

How and why was the dunk tank started? 

“Our Christmas party committee in the engine 

shop thought it would be fun to get a dunk tank 

and in doing so we could raise money and do-

nate everything to a charity.” 

 

What was your motivation with selecting this 

charity? 

“The charity we selected was the Wounded 

Warrior Project. We decided we wanted to give 

back and help out our fellow veterans.” 

 

What does this charity mean to you personally? 

“The charity means a lot to me and I know it 

means a lot to others in our unit as well. I’m 

glad there is an organization like the 

Wounded Warriors that’s out there to 

help our military personnel.” 

 

How has this impacted you? 

“The impact of this for me is very grati-

fying. Ask anyone that has helped out 

with the event and they will probably 

tell you that it makes them feel good 

as well as knowing that you are help-

ing out your brothers and sisters and 

their families that have been affected 

by any type of casualty they may have 

endured while serving our country.” 

 

Has this made you want to donate to 

other similar charities? 

“Just to know that these types of chari-

ties are out there and you know that 

you are helping out veterans that need 

it makes any type of donation worth it, 

and if the opportunity presented itself 

it wouldn’t be a problem.” 

     In my opinion this exemplifies our Core Val-

ues. Tech. Sgt. Carabetta has set up a charity 

(INTEGRITY FIRST) with the help of others, in-

cluding Staff Sgt. John Righi and Senior Airman 

Peter Caruso, in support of others (SERVICE 

BEFORE SELF) and he succeeded with it 

(EXCELLENCE IN ALL WE DO). Dunk Tank Team, 

we applaud you! 

Dunk Tank fundraiser a huge success 
By Maj. Evan M. Hunt 

Commander, 103rd Maintenance Squadron 

We have set a new "all-time" record amount raised by the Connecti-

cut National Guard with a total 

of $40,700! 

     So congratulations are in order along with a BIG Thank You to all 

for taking the time to support such a worthwhile cause.  It is not an 

easy task to ask others to consider charitable donations, especially 

in the workplace.   

     To the group of you who truly went above and beyond...THANKS!  

Your efforts made a difference and it shows in the participation rates 

for your organizations. If you have any tips that you want to share 

with the rest of us, please do so!   

     Next year there will be significant changes for our CFC program. 

For example, all of Connecticut and Western Massachusetts will now 

be one campaign (yet to be named) and all participants should have 

access to web-based and smart phone payroll deduction and credit 

card donations. 

     If you're interested in hosting a CFC Rally or Kickoff event at your 

facility, please let me know and we'll build it into the schedule for 

next year. 

 

     Thanks again for all the hard work! 

Record donations collected for Combined Federal Campaign! 

A message from Chief Master Sgt. Kevin Salsbury, CFC Coordinator 

Members of the Connecticut Air National Guard check out the displays 

and information booths for charities during the annual Combined Feder-

al Campaign kick-off event hosted by the 103rd Airlift Wing at Bradley Air 

National Guard Base, East Granby, Conn., Nov. 14, 2012. (U.S. Air Force 

photo by Senior Airman Emmanuel Santiago) 

Col. Jerry McDonald, 103rd Maintenance Group com-

mander, taunts fellow Flying Yankees Dec. 2, 2012, as 

they try to send him swimming in a Dunk Tank as part of 

a fundraiser to benefit the Wounded Warrior Project 

during the unit’s Christmas party at Bradley Air National 

Guard Base, East Granby, Conn. (U.S. Air Force photo by 

Master Sgt. Erin McNamara) 
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I had the privilege of attending a very special 

event in my new hometown of Enfield on the 

morning of Dec. 11, 2012. 

     Master Sgt. Chad Wink, 103rd Maintenance 

Squadron, Senior Airman Kyle Roy, 103 Civil 

Engineer Squadron and Brian Ellis, a 103rd 

Fire Fighter, were also in attendance. Edgar H. 

Parkman School on Weymouth Road was se-

lected for the second year in a row to host a 

Wreaths Across America ceremony. The town 

mayor was there as well as many Board of 

Education members. We formed up outside 

the front of the school surrounded by at least 

200 people. The semi pulled in with its motor-

cade of policemen, firemen and a veteran’s 

biker club, and everyone cheered. The truck 

was full of wreaths that would be placed on 

gravesites Saturday, December 15. 

     The kids were also very excited to see ser-

vice people. Also joining us were Marines, a 

First Sergeant from Westover Air Reserve 

Base and many veterans. The American Le-

gion Posts 80 and 154 were there performing 

Honor Guard duties with two Enfield Police 

Officers. They did an excellent job as always. 

Senior Airman Roy and I also got to visit with 

one class and answered some questions for 

them while Master Sgt. Wink was able to visit 

with his daughter. 

     The school had a class trip to the local 

cemetery where they did headstone rubs of 

veterans’ grave markers and wrote letters to 

the deceased and their family thanking them 

for their sacrifice. Six students out of 354 

were chosen to read their letter aloud to the 

group. It was wonderful to see children who 

seemed to grasp the true meaning of sacri-

fice. And while walking the halls, I stopped in 

my tracks when I saw a picture and letter for 

Airman 1st Class Keith Mylott, 103rd 

Security Forces Squadron.  

     Also at the ceremony were five 

gold star families who were given a 

special gift and escorted by United 

States Marines wearing their service 

dress uniforms. The families were all 

from the Enfield area and had all 

lost a close family member in action 

recently. It was hard to watch but 

very beautiful. 

     The kids were all dressed in red, white, 

blue or camouflage colors. They waved their 

little flags and sang patriotic songs. The entire 

school was decorated with tributes to veter-

ans. They truly captured the spirit of Veteran’s 

Day and the significance of the Wreaths 

Across America mission.  The event concluded 

with the haunting sound of Taps played by the 

American Legion, with the children singing 

along. It was a great experience for which I am 

grateful to have been invited. 

Enfield school kids know how to thank a Veteran 

By Staff Sgt. Jessica Roy  

103rd Security Forces Squadron, UPAR 

Staff Sgt. Jessica Roy and Senior Airman Kyle 

Roy visit with Mrs. Cerrato's class at Edgar H. 

Parkman School in Enfield, Conn. Dec. 11, 

2012, before the start of a Wreaths Across 

America Ceremony hosted there to honor veter-

ans. (Photo courtesy of Staff Sgt. Jessica Roy) 

Connecticut National Guard Human Resources Office

375 Smith Street, Middletown, CT 06457-1500

Vacancy Announcements are posted on the USAJOBS website and 

Connecticut National Guard website below:

For additional information please visit 

http://www.usajobs.gov/firsttimevisitors.asp

www.USAJOBS.GOV
OR

http://states.ng.mil/SITES/CT/Pages/Default.aspx

Click on Careers, and select Fulltime Jobs for the current listing. If  you experience 

issues or do not have a computer available to you, there is now an Employment 

Kiosk set up at the new location, come visit us! 

A rubbing of Airman 1st Class 

Keith Mylott's headstone and a 

letter by a student is seen post-

ed on the school wall at Edgar 

H. Parkman School in Enfield, 

Conn. Dec. 11, 2012, before the 

start of a Wreaths Across Ameri-

ca Ceremony hosted there to 

honor veterans. (Photo courtesy 

of Staff Sgt. Jessica Roy) 
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Join us for a special Parent Support Group with military guest speakers 

on Tuesday, December 4th at 6:30 PM. We will welcome as speakers 

CPT Alyssa Kelleher and 1SG Paul Vicinus 

Un-uniform Uniforms? 

Test Your AFI 36-2903 Knowledge 

With the Winter Month Wear Quiz 
 

What is the only cold weather accessory that can be worn with 

or without the wear of outer garments? 

 a. fleece hat 

 b. gloves 

 c. ear muffs 

 d. scarf 

 

True/False: The green fleece can be worn indoors and without 

the ABU blouse worn underneath it. 

 

True/False: The tan/sand colored undershirt is optional under-

neath the ABU blouse. 

 

The green or sand sleep shirts can be worn ______? 

 a. as an outer garment 

 b. can hang below the bottom of the ABU blouse 

c. as an undergarment, which only can be seen at the 

neck and be tucked in 

 d. as an undergarment by itself without the t-shirt 

 

Other Winter Wear Facts:  Did you know that…Black ear muffs 

can be worn with the band going around the top or the back of 

the head. A black scarf may be worn with any outer garment 

except the cardigan and pullover sweater; it must also be 

tucked into the outer garment. The sage green watch cap may 

be worn with the PTU with installation approval. 

For answers go to page 14 
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Have you ever gone shopping at the BX/PX or Commissary?   

Secured the purchase of a new home by utilizing a VA Home 

Loan?  Do you or will you receive retirement pay for your service 

in the National Guard? Did you ever receive an enlistment bo-

nus? Did you ever use the GI Bill or transfer it to a family mem-

ber? Have you gone to the doctor or for your six-month check 

up at the dentist and used the very affordable Tricare Medi-

cal/Dental Insurance? Did you know as a member of the Na-

tional Guard that you have extended protections under SCRA 

(Service members Civil Relief Act) when you are called to active 

duty under Title 32? Have you ever noticed that you as a Na-

tional Guard member continuously receive annual pay raises? 

     For members of the modern-day Army and Air National 

Guard, these are just a few of many normal, everyday occurring 

privileges and benefits that we have taken for granted. We do 

not realize that there was a time not too long ago when these 

few benefits 

along with many 

others did not 

even exist for 

members of the 

National Guard. 

We are unaware 

of the struggles 

and battles that 

had to take place in order for National Guardsmen to become 

eligible to receive these particular privileges, benefits and op-

portunities. We are still unaware that many more battles and 

struggles are currently taking place and will take place in the 

future in order for us to maintain the benefits we currently 

have, let alone those we would like to receive.   

     So who’s been fighting these battles? Who will continue to 

fight for National Guard benefits and its quality of life issues in 

the future? Allow me to introduce you to your sentries named 

NGACT, NGAUS and EANGUS!  

     The Enlisted Association of the National Guard of the United 

States (EANGUS) was created in 1970 by a group of senior 

NCO’s. It was formally incorporated in 1972 in Jackson, Miss. 

with the goal of increasing the voice of enlisted members in the 

National Guard on Capitol Hill concerning enlisted National 

Guard issues. Beginning with 23 states, EANGUS now repre-

sents all 54 states and territories, with a constituency base of 

more than 450,000 as well as thousands of retired members. 

EANGUS is geographically divided into seven different areas 

which include your state associations (NGACT) or EANGUS 

chapters/charters. This applies to the National Guard Associa-

tion of the United States (NGAUS) as well which pertains to the 

Officers in the National Guard. 

     EANGUS is headquartered in Alexandria, Va., a stone's throw 

from Washington DC, while NGAUS is located at the National 

Guard Memorial Building directly in D.C. EANGUS & NGAUS 

maintain a full-time staff to represent your interests on Capitol 

Hill. EANGUS & NGAUS are YOUR VOICE and are the ONLY pro-

fessional military associations/organizations when it comes to 

dealing with health 

care, MWR, educa-

tion, MILCON, per-

sonnel, retirement, 

survivor, veteran 

and all quality of life issues pertaining to Title 32 or the Nation-

al Guard. 

     Why do we need Professional Military Organizations? Anti-

lobbying act (18 USC 1913) prohibits expenditure of federal 

funds on “grass roots” lobbying efforts to induce the public to 

contact Congress concerning legislation or appropriations. FIS-

CAL LAW is a recurring provision in DOD’s annual appropria-

tions act that no funds “shall be used in any way, directly or 

indirectly, to influence congressional action.” EANGUS & NGAUS 

are non-profit organizations that are dedicated to promoting the 

status, welfare and the professionalism of the members of the 

National Guard by supporting legislation that provides ade-

quate staffing, pay, benefits, entitlements, equipment and in-

stallations for the National Guard. 

     As you are reading this article, there are plans to eradicate 

National Guard retirements, BAH, affordable medical coverage, 

educational benefits and much more. Some states have al-

ready fell victim by losing their tuition waivers and are under 

pressure to lose much more. 

     What will you do when they come after your benefits or enti-

tlements? Will you lay down or will you fight for them like those 

before you did? What can you do to let your legislators know 

that they will be making a mistake by cutting National Guard 

programs, benefits and entitlements? You can unite and in-

crease your voice by becoming a member of EANGUS, your 

state’s National Guard Association (NGACT) and/or NGAUS. 

     You would think that it would cost an arm and a leg for all 

those privileges, benefits and entitlements that were addressed 

but it DOES NOT. Is it worth it to you? Are you willing to sacrifice 

so little to save so much? Does it concern you? Are you willing 

to leave a legacy for that Junior Enlisted or that Company Grade 

Officer or even for the one who will take your place? 

     It is your responsibility as a SNCO, NCO, Soldier, Airman or 

Officer to become a member of a professional military associa-

tion/organization as well as encouraging and promoting it to 

your leadership 

and subordinates. 

There is no rea-

son for every 

member who 

wore or who is 

wearing the uni-

form in the Na-

tional Guard today to not be a current member of 

EANGUS/NGAUS and of your state association. If you think that 

you do have a legitimate reason for not joining or know some-

one who does, then I would ask for you or them to explain it to 

our predecessors who fought for what we have today when they 

had nothing. Please contact me at ngactpresident1@gmail.com 

with any questions or concerns. 

     Thank you for your support and we will continue to work for 

you. Please visit www.eangus.org, www.ngact.org, 

By Master Sgt. Daniel Reilly  

NGACT President /EANGUS Board Director  

NGACT, NGAUS, EANGUS...Who? 

mailto:ngactpresident1@gmail.com
http://www.eangus.org
http://www.ngact.org
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1/5/2013 - WASHINGTON (AFNS) -- A 

new Air Force pilot program designed 

to provide legal assistance to victims 

of sexual assault will begin later this 

month. 

     The Special Victims' Counsel Pro-

gram will give sexual assault victims 

legal assistance and help them navi-

gate the criminal justice system with 

lawyers trained to handle their unique 

needs. 

     "It takes a strong team to succeed 

in our mission to protect and defend 

the nation, and sexual assault under-

mines that," said Air Force Chief of 

Staff Gen. Mark A. Welsh III. "It's dev-

astating to those involved. The Special 

Victims' Counsel will provide victims of 

sexual assault with a better under-

standing of the criminal process from 

an expert who is specially qualified to 

represent the victim. This program em-

bodies what the Air Force is all about -- 

taking care of our people." 

     Experience shows that when vic-

tims believe that their actions leading 

to the assault are the subject of exces-

sive scrutiny, they become upset and 

less willing to pursue their allegations. 

Some felt re-victimized by a process 

designed to hold offenders accounta-

ble -- in essence, they felt blamed for 

what happened to them. 

     "Victims, who are dealing with a 

sense of loss of control and some-

times post traumatic stress disorder, 

are often overwhelmed by what can be 

a grueling and lengthy criminal pro-

cess," said Lt. Gen. Richard C. Harding, 

the Air Force Judge Advocate General. 

"With legal counsel providing greater 

support and advocacy throughout the 

investigatory and trial process, most 

victims will not walk away feeling vic-

timized a second time." 

     Harding hopes that the program will 

help victims combat anxiety and will 

assist them in navigating the investiga-

tory and military 

justice processes. 

     "Building vic-

tim resiliency 

benefits both the 

victims, who will 

have someone 

representing their 

interests, and the 

Air Force," the 

general said. "The 

program will help 

uphold victims' 

rights and ser-

vices available to 

support and iden-

tify gaps in vic-

tims' services." 

     The program will provide 60 spe-

cially-trained attorneys Air Force-wide 

who will be placed geographically and 

who are certified trial counsel and ex-

pressed a desire to help victims of sex-

ual assault.  

     According to Harding, the special-

ized training gives the attorneys in-

depth training from experts in military 

justice and legal ethics, as well as 

from a civilian expert on counsel for 

victims. The course also provided prac-

tical exercises designed to familiarize 

the attorneys with potential scenarios 

they will encounter in the field. 

     Harding said he sees a three-step 

process to providing assistance to vic-

tims. "First we will begin offering vic-

tims counsel services with counsel in 

existing legal offices starting on 28 

January. The program will provide an 

information sharing network to build 

upon 'best practices.' Second, we ex-

pect to standup a new, independent 

organization similar to the structure of 

our area defense counsel with addi-

tional manpower this summer. And 

third, as we gain experience, we will 

continue to refine and improve our 

rules of practice and training curricu-

lum." 

     Harding added that the creation of 

a program to address the needs of the 

victim is long overdue, and he feels 

that this new program will go a long 

way in supporting victims and their 

rights while at the same time protect-

ing the due process rights of the ac-

cused. 

     In talking about the courtroom in 

sexual assault cases, Harding pointed 

out that, "Prosecutors represent the 

government and even though the inter-

ests of the government and victims 

frequently align, prosecutors are una-

ble to provide legal representation to 

victims. Because of the unfamiliarity 

with the criminal and military justice 

process, victims can feel overwhelmed 

with lengthy interviews with law en-

forcement, prosecutors and defense 

counsel. Special Victims' Counsel will 

help them understand the importance 

of separate interviews with different 

personnel in the military justice pro-

cess and help protect their privacy and 

prevent unnecessary disclosure of inti-

mate details. If you are a victim of sex-

ual assault, the Special Victims' Coun-

sel is your attorney -- you have com-

plete attorney-client confidentiality and 

they will zealously advocate on your 

behalf."  

Air Force to provide dedicated legal 
counsel to sexual assault victims  
by Rich Lamance 

Air Force News Service  

Graphic by Sylvia Saab  



 

 

 
Saturday 

January UTA Menu 

Sunday 

•Sausage & Pepper Grinders 
•Philly Cheese Steak  

•Onion Rings 
•French Fries 

•Assorted Vegetables 
•Salad Bar 

•Sandwich Bar 
•Brownies 

 
•AGRs & Officers: $ 4.60 

•Chicken Parmesan 
•Spaghetti & Meatballs 

•Baked Ziti 
•Broccoli 

•Green Beans 
•Salad Bar 

•Sandwich Bar 
•Assorted Cookies 

 
•AGRs & Officers: $ 4.60 
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The following Master Sergeant position exists within the various 

Units of the 103d Airlift Wing, Position Title: FIRST SERGEANT, 

AFSC: 8F000, Open Date: 14 June 2012, Close Date: Open un-

til filled. 

     1.  Position Description:  First Sergeants are charged with 

representing the interests of enlisted personnel to the unit 

commander, while ensuring that all members observe Air Force 

standards, command and unit policies, and institutional values.  

The First Sergeant reports directly to the unit commander.  In 

addition, the First Sergeant maintains a good working rapport 

with, supervisors, and unit members to ensure discipline is eq-

uitably maintained, and the welfare, morale, and health needs 

of the enlisted force are met.  The First Sergeant exercises gen-

eral supervision over all unit enlisted personnel and is the focal 

point within a unit for all matters concerning enlisted person-

nel.  They must function as an advisor on personnel programs, 

career progression, promotion issues, family needs, financial 

matters, family and dormitory housing, details, professional 

military education, and recognition programs.  Additionally, the 

First Sergeant is the central point between the unit and all oth-

er installation agencies.  A strong relationship between the First 

Sergeant and these agencies is essential to serve the needs of 

the enlisted personnel.  Installation First Sergeants must work 

closely with the Wing Command Chief Master Sergeant (CCM).  

In addition to individual unit responsibilities, they must collec-

tively, as a team, contribute to installation-wide interests.  They 

must participate in a variety of activities that support the total 

needs of the military community.  In addition to normal duty 

hours, the First Sergeant is on call 24 hours a day and should 

expect to perform long and irregular work hours. 

     2.  Position Requirements:  All applicants must sign a state-

ment agreeing to attend the USAF First Sergeant’s Academy 

(FSA) within 12 months of assignment as a First Sergeant.  Fail-

ure to complete this requirement will result in removal from the 

First Sergeant position and immediate demotion (if applicable).  

In addition, all applicants must sign a statement agreeing to 

complete Senior NCO Academy within two (2) years from their 

date of graduation from the First Sergeant Academy. Failure to 

meet both of the above requirements may result in removal 

from the position and immediate demotion (if applicable).  

NOTE:  Diamond insignia is not authorized for wear until com-

pletion of the USAF FSA.  

     3.  Eligibility:  Open to all Master Sergeants.  Technical Ser-

geants may apply if eligible for immediate promotion to Master 

Sergeant at the time of application according to the provisions 

of the Retraining Promotion Program contained in ANGI 36-

2502, SAI 36-2502 and the First Sergeant AFI 36-2113, Chap-

ter 10.  Members must also meet the following minimum re-

quirements (AFI 36-2113, paragraph 7.2):  (1)  PULHES 

333231; (2) passing fitness results (75>); (3) ASVAB scores: 

administrative 41 or general 62; (4) financially stable; (5) agree 

to attend SNCO Academy in-residence or correspondence with-

in 2 years from graduation of the USAF FSA; (6) must agree to 

serve tenure of no less than 36 months from graduation of FSA; 

and (7) must meet minimum USAF and ANG standards and 

overall image must exceed minimum standards; and (8) 7-skill 

level. 

     4.  Application Process:  Applications by qualified personnel 

can be made by providing: (a) a one page personal letter ex-

plaining their desire for this assignment, (b) chronological mili-

tary resume (using the format in AFH 33-337, Tongue and Quill 

as a guideline), (c) current fitness results, (d) PULHES scores 

(obtain through 103 MDG); to arrive at the 103 FSS/FSMP of-

fice.  

     NOTE: Although a Unit Commander endorsement is not re-

quired; it is in the best interest of the applicant to ensure the 

Unit Commander is aware of your interest in this position. 

     Although a current passing fitness score is required for appli-

cation, Wing Commander requires a higher standard be 

achieved prior to attending the First Sergeant Training Acade-

my.    

     5.  Questions regarding this announcement may be ad-

dressed to CMSgt Edward A. Gould, 292-2358.  

     This announcement will be posted in all Commander Sup-

port Staffs, unit level bulletin boards, and the base CoP. 

  

The following Senior Master Sergeant position exists in the 103 

Medical Group, Position Title: Nursing Services Superintendent, 

AFSC: 4N091, OPEN DATE: 24 October 2012, CLOSE DATE: 2 

December 2012. 

     This position is open to all Senior Master Sergeants, and 

Master Sergeants who are immediately promotable to SMSgt . 

Applicants must satisfy these requirements: A prima-

ry/secondary AFSC 4N0X1, meets ANG/AF fitness standards, 

medically qualified for worldwide duty, completion of OJT Super-

visory course, EMT Qualified, supervisory experience & Person-

nel Management is mandatory. 

     Duties and Responsibilities: 

Performs administrative duties in support of nursing service: 

actively supports quality improvement; assigns 4N0X) duties in 

accordance with skill level; assists with newly assigned person-

nel orientation program; supervises up-grade training; coordi-

nates Annual Training requirements with Chief Nurse 

     Application by qualified personnel can be made by providing 

a one-page letter explaining their desire for this assignment, 

chronological military resume using the format in AFH 33-337, 

Tongue and Quill as guideline, and current fitness assessment 

results. Packages should be addressed to FSS/FSMPM and 

must be received no later than COB 2 Dec 2012 . All qualified 

applicants will receive an interview. Applications received by 

the FSS after the above date will be returned to the individual 

without action. *Full-time personnel will require HRO concur-

rence prior to being offered the position. 

     This announcement will be posted in each Customer Sup-

port Staff (CSS), on all unit level bulletin boards, and posted to 

the Wing intranet bulletin board. It is the responsibility of all 

levels of leadership to ensure deployed members receive this 

announcement. Questions may be addressed to Maj. Tara 

Hood (860) 292-2871 or tara.hood@ang.af.mil. 

 

MILITARY ASSIGNMENT OPPORTUNITIES  

mailto:tara.hood@ang.af.mil
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The SMART New You! 

The New Year has arrived and after the busy holiday season, our 

bodies are feeling heavy and our wallets are feeling light. It is a 

good time to start pinching the pennies and the waist line. So, I 

know you all have made a list of New Year’s resolutions a mile 

long and have yet to keep a one. That is because our lives should-

n’t be full of unrealistic resolutions that start at the first of every 

year and end a month later. Instead, we should set several small 

realistic goals that are attainable and achievable to feel success-

ful and motivated to continue. The reason resolutions don’t work 

is because we think too big, success is not instantaneous, we feel 

like failures and quit without looking back. So in 2013, make a 

change in the way you think about your mental and physical 

health and begin to work on SMART goals for overall wellness. 

     You’re probably thinking to yourself, “What are SMART goals?” 

SMART goals are short term goals that are S: Specific, M: Measur-

able, A: Attainable, R: Realistic, T: Timely. By using this method of 

creating goals for ourselves, you can set goals that you can man-

age in your busy daily life and feel successful and encouraged to 

continue setting more goals to reach a final larger goal. Let’s say 

your ultimate goal is to lose 20 lbs.; you are going to work out eve-

ry day for an hour and only eat veggies and protein, no carbs and 

no junk food. You have just set a very unrealistic and unattainable 

goal. Let’s rework the long-term goal of losing 20 lbs. into many 

SMART short-term goals. 

 - Join a local gym for less than $30 per month by Jan. 31. 

 - Workout at the gym 3 days per week for 30 minutes per 

workout. 

 - Meet with a fitness instructor, usually provided to new 

member for free, to develop an exercise routine that fits your 30 

min. time frame by Feb.15. 

 - Create a food journal and track daily food intakes with 

time and place of intake by Jan.31. 

 - Begin writing in the journal on February 1, to see what, 

when and where your food intake is coming from so, you can look 

at it carefully to begin to change one bad habit at a time. 

 - By February 7, after a week of food journaling, decide 

on one, only one, bad food habit you are going to work on.  

(Example: Stop eating after 7pm.)  Creating too many habits to 

break at one time is a recipe for disaster. 

     These are examples of six short-term SMART goals that you 

can easily achieve so you feel successful and inspired to continue 

setting more goals to meet your ultimate goal of losing 20 lbs. 

Losing 20 lbs. in a healthy way, so the weight stays off, should 

take four to five months.  Therefore, a pound a week is a sensible 

short-term SMART goal. So be SMART in 2013 with your overall 

health and wellness; set short-term goals, feel successful, be an 

inspiration to others and be fit to fight in the world’s greatest Air 

Force. 

     Happy New Year from the 103rd FSS! 

103
rd

 FSS 
Column by Senior Airman Regan Walters 

Are you a Regular Air Force, Air 

National Guard, Air Force Re-

serve or AF Civilian member 

nearing retirement eligibility 

and asking yourself, “Where do 

I begin?” The answer to that 

question is myPers.  

     The myPers website is a 

total force source for person-

nel information and services.  

It’s available 24/7 and is 

where you can find answers to 

your questions and conduct 

personnel business online 

when it is convenient for you.   

     To get started on your re-

tirement quest, log on to the 

myPers website at myp-

ers.af.mil.  As myPers is per-

sonalized, the information you 

see upon entry is tailored to 

your Air Force affiliation.  Once 

there navigate to the “Learn 

More About” section on the left 

side of the page and click on 

the “Retirement” link.   Your 

component’s Retirement 

Home Page provides every-

thing you need--from infor-

mation on eligibility and the 

application process, frequently 

asked questions (FAQs), and 

relevant online service tools --

to benefits/entitlements and 

other guidance you may need 

surrounding a retirement from 

service.   

Go check it out! 

mypers.af.mil 

Did you know…myPers Can Assist You with 

Your Retirement Process? 

Flying Yankees, 

 

On behalf of the First Sergeant's 

Council, I would like to wrap up 2012 with a "THANK YOU" to all 

of you for your continued support throughout the year. In the 

Spring, we hosted the 7th Annual First Sergeant's Pig 

Roast. Proceeds were able to go right back to the Bradley ANG 

community. Here are just a few examples of how the First Ser-

geant Council was able to pay it forward thanks to your support. 

     We sponsored all 'OAY' & 'Diamond Award' nominees with a 

one-year EANGUS and NGACT membership. Several children's 

toys were bought and donated to the 'Toys for Tot's' Foundation. 

When we weren't busy shopping for toys, or contributing to-

wards the Chili Cook Off, the FSC was passionately raising and 

donating more than $1000 to our fellow Guardsmen facing per-

sonal hardship. Wrapping up 2012, we were happy to donate 

once again to CCMC, specifically the Leukemia and Lymphoma 

Society. 

     Once again, thank you for all of your continued support 

throughout the year. We look forward to seeing you at the next 

Pig Roast. 

 

v/r, 

 

Master Sgt. Kendra Ross, 103rd MSG First Sergeant & the 

103rd AW First Sergeant Council  

“Thank you” from 
the First Sergeant’s 
Council 

mypers.af.mil


 

 

 

On the December UTA, I told the folks in the 

medical group that my grandfather’s service 

during World War II inspired me to join the mili-

tary. Sadly, on my last day before entering retire-

ment, I am writing this as I am flying to Connecti-

cut for my grandfather’s funeral. I would like to 

share with you a part of his story. It is not one he 

spoke of often; he usually talked about his expe-

riences during the war. 

     You have undoubtedly heard the stories of 

the many Americans who immediately after the 

Japanese attack on Pearl Harbor, out of a sense 

of patriotism and anger, volunteered to join the 

military. But there was a lesser-known and 

smaller group of veterans, those who were al-

ready in the military at the time of the Japanese 

attack. 

     In 1935, my grandfather, Edmund Klepps, 

turned 21. The Great Depression still gripped 

the American economy. He was unable to find a 

full-time job, and didn’t have the money to go to 

school to learn a trade. He decided to enlist in 

the Navy – it was the perfect opportunity to get a 

job and gain the skills to get a job in the private 

sector once his enlistment was up. The Navy 

trained him to be a machinist and work on diesel 

engines – the diesel engines powering warships 

of the time. He was assigned to the battleship 

USS Mississippi, where they repeatedly did drills 

to prepare for enemy attack. These drills all 

seemed silly at the time. The World War, with its 

carnage and destruction, was still fresh in every-

one’s minds, and surely no one would start an-

other war like that again. At the end of his enlist-

ment, he considered separating from the Navy. 

However, after finding that the job market had 

not improved, he reenlisted. He was assigned to 

the newly-commissioned cruiser USS Helena. 

The Helena set out from New York, slowly head-

ing for the Pacific Ocean and her home port of 

Pearl Harbor, Hawaii. 

     In December 1941, the Helena was in Pearl 

Harbor. On the morning of December 7, my 

grandfather had just gotten off the night watch 

in the engine room. Shortly before 8 a.m., he 

hopped in the shower. He was looking forward to 

a day ashore. The plan was to go to church, fol-

lowed by a burger and shake for lunch, and then 

a movie. It was just another day. As he was tak-

ing his shower, an announcement came over the 

PA system. “The Japanese are attacking Ford 

Island. This is not a drill.” Seconds later, the ship 

was rocked by a torpedo.  My grandfather never 

made it to church that day, but he sure did plen-

ty of praying. World War II had come to the Unit-

ed States. 

     The USS Helena was repaired after the attack 

on Pearl Harbor. She was sunk in the Kula Gulf 

on July 6, 1943. After being rescued, my grand-

father returned to service in the Pacific aboard 

the USS Detroit. The USS Detroit was alongside 

the USS Missouri in Tokyo Harbor when the trea-

ty was signed ending World War II. 

     Over the years, my grandfather was inter-

viewed many times for newspaper articles, usu-

ally on the anniversary of the Pearl Harbor at-

tack. His last interview was in August 2012, by a 

student at CCSU as part of their Veterans History 

Project. Here is a link that includes the 82-

minute interview if you are interested. It is the 

story of an entire generation, and what they 

went through from the Great Depression to 

World War II is incredible. http://www.ccsu.edu/

page.cfm?p=1026 

     My grandfather and his fellow servicemem-

bers at the time, unlike those who enlisted later, 

had not joined the military to fight the Germans 

or Japanese. Yes, they were patriotic and willing 

to serve their country, but they did not join antici-

pating they would find themselves involved in 

another world war. To them, at the time they 

enlisted, war was unthinkable. Yet they found 

themselves at war. It was not what they wanted, 

but what their country needed from them. They 

did it with pride and professionalism, and be-

came the leaders that would mentor and train all 

those new volunteers. 

     So it is for all of us that join the military. We 

do not know what it is that our country will ask of 

us. When I entered the Air Force in 1989, our 

entire focus was on the Cold War with the Soviet 

Union. Sure, there were smaller operations going 

on periodically, but there were no wars in the 

foreseeable future. But several months after I 

joined, the Soviet Union collapsed and shortly 

after that, Iraq invaded Kuwait. The international 

scene and prospects for war changed signifi-

cantly in a matter of months, we would soon see 

conflicts in the former Soviet republics, and of 

course, the first Gulf War. 

     And what is the next conflict the United 

States will find itself in? Will it be Iran, or North 

Korea? Or another country that we don’t even 

consider a threat at this time? The truth is, we 

just don’t know. But we must be prepared, so 

that when our country calls on us, we will be 

ready. That is why the training and exercises we 

do, including the ORI, are so important. They 

may not seem relevant now, just like those Na-

val exercises in the 1930’s seemed irrelevant at 

the time. But as those Naval exercises taught 

the lessons that led to victory in the Pacific, the 

lessons you learn in today’s exercises will enable 

you to be successful in a future military mission, 

even if you do not yet know what that mission 

will be. 

     So as I enter retirement, I wish you all the 

greatest success in the ORI and whatever mis-

sions lie beyond. 

   

  Mr. Kenneth Finger 
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A Letter from Lt. Col. (retired) Kenneth Finger 

Force Support Squadron News: MILPDS to undergo upgrade 

Who: All Members 

What: MILPDS conversion is back on! 

When: 3 March 2013 

What you need to know: 

MILPDS is the source personnel system for all personnel actions. It will be down 

for the month of December and that means majority of the personnel actions will 

be affected. 

Here are some important facts for members to know and how it may affect them 

during this upgrade: 

Retirements:  Any member who currently has an approved voluntary retirement 

date during 1-31 March 2013 and has decided to cancel or change their date of 

retirement needs to do so by 1 February 2013.  You will also need to contact 

ARPC immediately of those changes.   

Separations: Any member with an approved voluntary separation, discharge, res-

ignation or ETS with an effective date during 1-31 March 2013 wishing to cancel 

that action, will need to contact the FSS immediately. Please be advised that 

there may be a delay in processing time at ARPC concerning separation orders 

and NGB 22's. For members that are transferring to another Guard unit or the 

Reserves ARPC will not be able to process that transfer in the system until the 

upgrade is complete.  

If you plan to separate on your ETS and it is 30 April 2013 or sooner, you must 

start your out processing ASAP. All separation requests and out processing, even 

ETS's, must be completed NLT 10 February 2013.  

EPR's: While the upgrade is happening our office will not be able to produce EPR 

shells during this time. We will be sending out EPR shells during this timeframe 

earlier, NLT 15 February 2013, so that they can still get accomplished.  

SGLI:  Any changes or updates to the Service Member's group life insurance dur-

ing the upgrade will be suspended and updated once the system is up. You will 

still be covered during this time, however the payment for that month may be 

delayed until the following month. If members would like to change their SGLI 

election please do so by the end of November Drill so we can ensure all updates 

are made and sent to Finance 

Enlistment/Transfers:  During the upgrade we will not be able to gain members to 

our system. What this means for the member is there may be a delay in their pay 

until we are able to gain the member.  

Reenlistments/Extensions- If your ETS is between now and 15 April 2013 please 

see your CSS to obtain your reenlistment/extension checklist and  questionnaire. 

These MUST be completed prior to coming to FSS to accomplish your reenlistment 

paperwork. If your ETS is 15 February 2013 or before you MUST reenlist/extend 

by COB February drill. Anyone currently on a bonus that is required to reenlist 30 

days prior to their ETS, you MUST reenlist on the 30-day mark to ensure we get all 

done in a timely manner.      

Any questions on the above topics please contact your CSS, SrA Kayla Smith 

(x2368) or MSgt Lisa Todaro (x2573) 

Submitted by Master Sgt. Lindsey Rohner 

http://www.ccsu.edu/page.cfm?p=1026
http://www.ccsu.edu/page.cfm?p=1026
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Editor’s Note: 

 

The 103rd Airlift 

Wing makes no offi-

cial endorsement of 

any business or 

group. Information 

on special dis-

counts, programs 

or offers that con-

tribute to members’ 

morale and welfare 

is published solely 

as a service to 

members as space 

allows. Remember 

that you may ask 

discreetly for a mili-

tary discount any-

where. 

Please visit the 103rd CPTF SharePoint site! 
https://eis.ang.af.mil/org/103AW/WingStaff/CPTF/Pages/default.aspx 

Reminder:  Here are the dates when your W-2's are avail-

able on myPay*. Technician - 5 Jan 13. Guardsman - 8 

Jan 13. AGR - 24 Jan 13. 

https://mypay.dfas.mil/mypay.aspx. 

*Please ensure you can access myPay. As a reminder, W

-2's are NOT mailed to your home of record. They must 

be downloaded from myPay by the member.  If you need 

your myPay pin reset, please visit the 103d CPTF. 

Military OneSource Offers FREE Tax Consultation & eFil-

ing (1-800-342-9647): 

http://www.militaryonesource.mil/pfm/tax-planning-and-

preparation?content_id=269644 

Answers to Un-uniform Uniforms? 

Test Your AFI 36-2903 Knowledge 
 

1. B – gloves 

IAW AFI 36-2903 paragraph 5.1.10. Cold Weather Accesso-

ries. Cold weather accessories will only be worn when wear-

ing authorized outer garments (Exception: gloves worn solely 

with ABUs). 

 

2. False 

IAW AFI 36-2903 paragraph 6.1.10.1. The sage green fleece 

is authorized for wear as an outer garment with the ABU on-

ly. It can only be worn over the ABU coat. It is not authorized 

to be worn solely over a t-shirt, thermal underwear, etc. 

 

3. False 

IAW AFI 36-2903 paragraph 5.1.3. T-Shirt - Desert Sand col-

ored (Tan). A desert sand (tan), short or long sleeved t-shirt 

will be worn under the ABU coat. 

 

4. C - as an undergarment which only can be seen at the 

neck 

IAW AFI 36-2903 paragraph 5.1.8.1. Sleep Shirt. The sleep 

shirt may be worn under the ABU coat. The sleep shirt will 

not be worn as an outer garment. The sleep shirt will not be 

visible under the ABU coat except at the neck. The sleep 

shirt will be a solid color; colors authorized are green or 

sand.  

https://eis.ang.af.mil/org/103AW/WingStaff/CPTF/Pages/default.aspx
https://mypay.dfas.mil/mypay.aspx
http://www.militaryonesource.mil/pfm/tax-planning-and-preparation?content_id=269644
http://www.militaryonesource.mil/pfm/tax-planning-and-preparation?content_id=269644
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FORMAL SCHOOLS: 
 

AB BACOTE, KATHERINE M              103 STUFLT 

HVAC/R APPRENTICE  

AB CONWAY, JASON R              103 STUFLT 

BASIC MILITARY TRAINING, USAF, MALE/

FEMALE 

A1C ARANGO, JOSE R              103 STUFLT 

BASIC MILITARY TRAINING, USAF, MALE/

FEMALE 

A1C BEDOYA, ANDRES              103 STUFLT 

IT FUNDAMENTALS MAINTENANCE  

A1C BERRINCHA, DANIEL D              103 STUFLT 

BASIC MILITARY TRAINING, USAF, MALE/

FEMALE 

A1C BRANDT, TYLER J              103 STUFLT 

MAF INTEGRATED COMM/COUNTERMEASURES/

NAV/SYS, C-21 

A1C BUHAGIAR, ERICH C              103 STUFLT 

BASIC MILITARY TRAINING, USAF, MALE/

FEMALE 

A1C CRUZ, FELIX D               103 STUFLT 

BASIC MILITARY TRAINING, USAF, MALE/

FEMALE 

A1C DIAZ, ALEXIS                     103 ACS 

RADIO FREQUENCY (RF) TRANSMISSION SYS-

TEMS APPRENTICE  

A1C GORE, ADAM W              103 STUFLT 

AEROSPACE MEDICAL SERVICE APPRENTICE 

PHASE II 

A1C LAO, PHILLIP C              103 STUFLT 

CYBER TRANSPORT SECURITY+ CERTIFICATION 

APPRENTICE  

A1C LOUBIER, MARC J              103 STUFLT 

AEROSPACE MAINTENANCE APR (C135) 

A1C PACHESA, ALEXIS R              103 STUFLT 

AEROSPACE MEDICAL SERVICE APPRENTICE 

PHASE II 

A1C PENDLETON, JEREMIAH             103 STUFLT 

BASIC MILITARY TRAINING, USAF, MALE/

FEMALE 

A1C SAVINO, DOMENIC III R              103 STUFLT 

BASIC MILITARY TRAINING, USAF, MALE/

FEMALE 

A1C STATON, TEVIN B              103 STUFLT 

BASIC MILITARY TRAINING, USAF, MALE/

FEMALE 

A1C WEISBRICH, PETRA J              103 STUFLT 

BASIC MEDICAL TECHNICIAN CORPSMAN PRO-

GRAM 

A1C WERNER, JOHN J              103 STUFLT 

BASIC MILITARY TRAINING, USAF, MALE/

FEMALE 

A1C YOON, MINJONG              103 STUFLT 

BASIC MILITARY TRAINING, USAF, MALE/

FEMALE 

SRA DESROCHER, CHRISTOPHER      103 CF 

RADIO FREQUENCY (RF) TRANSMISSION SYS-

TEMS APPRENTICE 

TSGT LA RUBIA, RAFAEL M    103 LRS  

TRAFFIC MANAGEMENT APPRENTICE 

MAJ LEVANTOVICH, WALTER       118 AS 

AIR RESERVE COMPONENT CHIEF OF SAFETY 

COURSE  

PROMOTIONS: 

TO TSGT (E-6): 
SSGT LA RUBIA, RAFAEL M                   103 LRS 

 

TO SSGT (E-5): 
SRA ORTIZ, ELIAS L    103 MXS 

SRA BEAUDOIN, ROGER E                   103 LRS 

 

TO SRA (E-4): 
A1C PAVEL, CASSANDRA K                103 AMXS 

A1C DALEY, PATRICK F                  103 MDG 

 

TO A1C (E-3): 
AMN DUQUETTE, SARA B                  103 MDG 

 

APPOINTMENTS/ENLISTMENTS: 
MAJ CHARLES JOHNDRO   103 MDG 

 

SSG JOSEPH HANCOCK    103 CES 

 

SRA JENNIFER STARRETT      103 AW 

 

A1C CARLEY DOLAN    103 OPS 

 

A1C ROBIN CHATELLE    103 MXS 

 

A1C ROBERT SHOPEY    103 CES 

 

A1C STEPHEN KING    103 LRS 

 

A1C BAILEE GRAVELINE    103 MXS 

 

A1C MARIAH BECKFORD     103 FSS 

 

A1C CARLOS PIRES    103 MXS 

 

AB RICHARD PYRDOL     103 FSS 

 

RETIREMENTS: 
LTC KENNETH FINGER        23YRS 

 

SMS DAVID PAIS         20YRS 

 

MSGT DARLENE STGEORGE        20YRS 

 

MSGT ROBERT BIELLA        25YRS 

 

MSGT RONALD TAYLOR        20YRS 

 

TSGT DEONARINE SUMEERSARNAUTH     20YRS 

Around the Base... 
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